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for Takeoff
OF LATE, Uganda is a flurry of activity as the country enters 

the production stage, in its oil and gas journey; just over 
a decade since commercial quantities of the black gold were 
discovered here.

2017 ended with, delegation after delegation of businesspeople 
coming in from Canada, France, Belgium, the United Kingdom, 
Iran; name it, all in search of business opportunities in the 
nascent industry.

We then opened 2018 with COOEC, the Chinese firm that 
undertook the Front End Engineering Design (FEED) for 
the Kingfisher oil field, unveiling some of the infrastructure 
developments that are needed there before production would 
start, at a public workshop in Kampala, in January. American 
company, Gulf Interstate Engineering that carried out the 
FEED for the crude export pipeline, followed suit, releasing 
preliminary findings of their study, which also revealed 
numerous openings for local businesses.

Later, in February, UK firm Fluor, which is working on a FEED 
study for the Tilenga project, provided information to local 
suppliers on wide-ranging prospects that will manifest once 
the field development work kicks off proper.

Uganda also recently signed the Project Framework Agreement 
with the Albertine Graben Refinery Consortium (AGRC), which 
seeks to construct the oil refinery in Hoima.

With FEED, all the necessary technical definitions and cost 
and schedule estimates are developed, which then allows the 
Joint Venture Partners (Total, CNOOC and Tullow) to make a 
recommendation for a Final Investment Decision (FID).

This is all excellent news, as the FID is what the country is 
impatiently awaiting to set the production phase in motion, as 
Uganda targets First Oil in 2020.

The opportunities that abound for Ugandan businesses 
are immense. From civil engineering, civil works, road 
construction, camp construction and maintenance to catering 
supply and delivery services; from pipeline labor, portable 
generators maintenance and portable tarmac unit to logistic 
services, international freight forwarding, customs clearance, 
equipment operating and maintenance; from vehicle rentals, 
water trucks, waste disposal, soil and ash fault transport to 
welder qualification amongst many others.

To borrow from the racing track, we have been ‘on our 
marks’ and ‘getting set’ since we discovered our oil, and now 
collectively, as a country we are awaiting the sound of the 
starter pistol, to ‘Go!’

Let’s run a perfect race! 
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CNOOC Uganda Limited
Simba Towers, Plot 22, Acacia Avenue, kololo

P. O. Box 7862, Kampala, Uganda
Tel: +256 204 500 205

As the licensed operator of the Kingfisher 
Development Area, CNOOC Uganda Limited 
is committed to developing the oilfield in a 
more e�cient, environmentally friendly, 
sustainable manner.

About CNOOC Uganda Limited: It is a wholly owned subsidiary of 
China National O�shore Oil Corporation (CNOOC) Limited. 
CNOOC Limited is China’s largest producer of o�shore crude oil 
and natural gas, and one of the largest independent oil and gas 
exploration and production companies in the world. It mainly 
engages in exploration, development, production and sales of oil 
and natural gas.

CNOOC Limited’s core operation areas are Bohai, Western South 
China Sea, Eastern South China Sea and East China Sea in o�shore 
China. In overseas, it has oil and gas assets in Asia, Africa, North 
America, South America and Oceania. 

The Rt. Hon. Prime Minister, 
Dr Ruhakana Rugunda, 

commissioning the escarpment road
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Uganda is in a race to join the exclusive club of oil 
producing countries. The country plans to start oil 
production by 2020 and some activities in preparation 

for this are already underway. 

The oil production phase presents several opportunities 
for Ugandan businesses, entities and individuals. These 
are; jobs, technology transfer, skills development and 
more. From a business perspective, for instance, during the 
production phase, joint venture partners plan to drill more 
than 500 production wells, construct two central processing 
facilities, feeder oil pipelines, finished produce pipelines 
and the East African Crude Oil Pipeline (EACOP), intended 
to transport crude oil from Uganda’s oil fields to the Port 
of Tanga, Tanzania on the Indian Ocean, amongst other 
support infrastructure. 

In April, 2018, Uganda signed a contract with the Albertine 
Graben Refinery – a consortium of international companies 
to construct the oil refinery in Kabale, Hoima district. The 
refinery is expected to cost US$3 - 4 billion. Government has 
already contracted the SBI – Colas joint venture to construct 
the Hoima International Airport at a cost of Shs 700bn 
($195m). The EACOP is expected to cost US$3.5bn. 

Peninah Aheebwa, the Director for Technical Support, 
Petroleum Authority of Uganda (PAU) says, in total, the 
country expects to invest about $20bn in the next 2- 4 years. 
This presents mega opportunities for Ugandans. 

In April 2014, oil companies – Tullow, CNOOC and Total 
released the Industry Baseline Survey (IBS) report, which 
revealed that Uganda’s oil and gas sector would generate 
thousands of jobs. At peak, the IBS report said, the sector 
will employ 11,000 to 15,000 directly and between 100,000 
to 150,000 jobs indirectly. Majority of these would be 
technicians and craftsmen with internationally certified 
skills.

The 1,445 kilometers long heated export pipeline (EACOP) 
is one venture to keep an eye on. In January this year, Gulf 
Interstate Engineering – an American firm that conducted 
the Front End Engineering Design (FEED) for the EACOP 
presented its preliminary findings at a supplier’s conference 
at Hotel Africana, Kampala.

According to the FEED study report, JV partners plan to 
construct at least 500 production wells,  two central 
processing facilities (CPFs) – in Tilenga [in Buliisa] and 
Kingfisher in Hoima district.

In addition, oil companies shall require oilfield crude storage 
tanks, waste management treatment and logistics services 
among others. The JV partners also expect to construct 
feeder crude oil pipelines. The northern feeder pipeline (102 
km) and Southern 47 kilometers will be constructed at a cost 
of $358 million. 

Mark Lamb, the Engineering Representative at GIE, who 
presented the preliminary FEED report noted that the crude 
oil pipeline will be buried underground. This will require a 
lot of excavation and civil works.

The crude oil pipeline is expected to transport Uganda’s 
crude oil via the coastal port of Tanga in Tanzania to the 
international market.  Out of the 1,445 km of the pipeline, 
only 296 kilometers will be on the Ugandan side.  It will 
require 24,670 joints of pipes equivalent to 45,528 tonnes – 
presenting enormous opportunity for logistics and business.

During the construction phase of the pipeline, three 
temporary construction camps will be required. Each camp 
shall be designed to accommodate up to 1,000 people. The 
camp shall be designed for accommodation, offices, medical 
services and recreation for contractors.

“Workers are expected to consume up to 6,000 liters of 
mineral water per day,” Lamb said. In addition, the camp 
shall require daily transport for workers to working sites, 
daily food and fresh products among other services. For 
instance, at least each worker shall be expected to consume 
two eggs daily. This means that each camp shall require a 
constant supply of at least 67 trays of eggs per day.

Will Ugandans grab the oil opportunities?

 “Peninah Aheebwa, 
the Director for 
Technical Support, 
Petroleum 

Authority of Uganda (PAU) 
says, in total, the country 
expects to invest about 
$20bn in the next 2- 4 years
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Transportation, clearing and forwarding and logistics 
perhaps presents most opportunities. Construction of the 
pipeline shall require a lot of transportation of the pipes 
and other equipment. It is estimated that between 270–396 
truckloads of material shall be required per month for the 
pipeline project alone. 

 “It is a daunting task for Ugandans but doable,” Lamb said 
before advising Ugandans, “Stick to what you can do best. 
Create that strong track record.” He said Ugandans have up 
to 14 months to prepare for these opportunities. “Individual 
companies may not manage, but we need to team up to be 
able to meet the challenges,” Lamb said.  

Commenting on the logistics subsector alone, Dr Elly 
Karuhanga, the Chairperson for Uganda Chamber of Mines 
and Petroleum (UCMP) noted that at least the country 
(especially the oil host communities) must not fail to produce 
drivers if everything else has failed.  “However, if we don’t 
get prepared and train and certify our people, we might 
have to import drivers, which will be a sad day. Everybody, 
including drivers needs that certification,” Karuhanga says.

PAU’s Aheebwa says on a daily basis, up to 150 trucks per 
day, will be crisscrossing the country.

Government has outlined several categories of goods and 
services to exclusively be provided by Ugandan companies, 
entities and individuals. These range from clearing and 
forwarding, catering, transportation, welding, fabrication 
and more. 

“We emphasize joint venture with international companies,” 
she said, this requires all Ugandan companies intending to 
provide goods and services to be on the national supplier 
database.

“Companies shall not procure or contract for the sector, 
outside the National Supplier Data Base (NSDB),” she said. 
She implores all Ugandan companies, entities and individual 
to join.

Like the say, the ball is now firmly in the Ugandans’ court 
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A New Dawn for Uganda  
By Emmanuel Mugarura

“We can easily create 200,000 jobs and make $10bn in the next 
five years!” that’s what I kept telling myself after news broke that 

the Albertine Graben Refinery Consortium (AGRC) led by American 
giant, General Electric (GE), had signed the framework contract to 
build Uganda’s 60,000 barrels per day refinery in Kabaale, Hoima.

And yes, “we can did it” if we’re better organized and well-focused 
as individuals and as a country. Some countries have done it, I may 
not mention them by name here, but they’re known. So can we!

Before ink could dry after Gulf Interstate Engineering (GIE) 
presented its findings after a meritorious Front End Engineering 
and Design (FEED) of the East African Crude Oil Pipeline and after 
telling the whole world that it’s possible to build the longest heated 
pipeline in the world, boom! News broke that we had reached an 
agreement with AGRC and they had signed an agreement with the 
government.

We’re abuzz, my members call me all the time asking me about 
the opportunities and others send me their company profiles 
to consider if an opportunity arose. But I keep asking them one 
question; “are you ready; both as an individual and as a company?” 
a lot of the time I don’t get the answer!

But I will ask the question again; are we ready for this massive 
opportunity? Can we take the bull by its proverbial horns? The 
answer is twofold; some companies are ready, others will not be 
ready! Some individuals are ready, others will not be ready. Some 
institutions are ready; others are waiting for government to help!

Where we looked at about 150,000 jobs to be created in the 
upstream and the pipeline, we now look at an additional avenue 

on the refinery. A few months back, the naysayers had assured 
us there would be no deal. But now it looks bright. We now look 
at another about 50,000 direct and indirect jobs. More coded 
welders, more transporters, more warehousing, more camps, 
more food, to mention but a few.

The people of Bulooba, just about 20 miles west of Kampala, can 
look forward to the domestic pipeline that terminates in their area 
with the finished product. The US$4bn 60,000 bpd oil refinery is 
expected to be commissioned in 2020 and it includes a 210km 
pipeline to transport refined products to the reservoirs in, Wakiso. 
There will be so many trucks collecting the finished products, 
they will need to be fuelled, drivers to be fed, accommodation, 
service centres, hospitality and other amenities. Are the people in 
Bulooba ready?

According to the 2014 Industrial Baseline Survey (IBS), titled, “A 
survey to foster opportunities for Ugandans in the Oil and Gas 
sector”, Uganda’s petroleum sector will generate 100,000 to 
150,000, direct and indirect jobs. The survey identified limited 
information, lack of skills, poor infrastructure, and administrative 
bureaucracy among others, as some of the barriers that would 
hamper Ugandans from working in the sector. It also revealed 
that only 25 industries of the 420 surveyed in Uganda had high 
potential to supply the sector.

However, we are working hard to make sure our people get the 
relevant skills and certification to allow them participate in the 
sector and also be employable. There is a lack of depth in numbers 
of very remedial skills along the value chain whether it’s driving, 
welding or fabricating. These gaps can be filled with skilling and 
training and a little bit of guidance.

We don’t want a scenario where the employment opportunities 
created in the oil sector especially the high value jobs that need 
specialized skills including middle and top management to only 
benefit foreigners. As such, the huge disparity in incomes between 
the expat staff and the locals will continue.

By 2016, at least $3.4 billion had been invested in Uganda’s oil 
industry by the international oil companies, with approximately 
28% retained in the country. In some cases, expatriates on average 
earned between 5 to 10 times more than nationals.

We need to focus on areas that will employ more Ugandans like 
coded welding, technicians, plumbers, electricians, drivers, and 
casual laborers. These will be many and the cost of training and 
certifying them is not as big as training specialists in the industry. 
The same thing applies to supplies and services, we need to 
concentrate on areas that give us competitive advantage; farming, 
transport and logistics, warehousing, training, waste management, 
pest control, catering and office supplies. These are easier to 
access and the technical requirements are achievable within the 
remaining time.

The intention of National Content is to build capacity among 
Ugandans, employment of Ugandan citizens, enterprise 
development, use of locally produced goods and services and 
transfer of knowledge and technology. This is hoped to create 
and increase employment and also allow Ugandans to acquire 
specialty knowledge and skills. But for all this to happen, Ugandans 
must stand up to be counted. In football terms, if your team is 
looking for a penalty, they must be within the penalty box to stand 
a chance to convince the referee. We need to be in the penalty box 
to stand a chance.

Oil transforms economies and so there is an opportunity for all 
Ugandans. There are different jobs in the value chain including 
engineering, transport, legal etc. we need to seize this opportunity 
and retain at least 50 per cent of the oil development spend.

The author, Emmanuel Mugarura, is the CEO, Association of 
Uganda Oil and Gas Service Providers (AUGOS). Email: emma@
augos.org

“In football terms, if your team is 
looking for a penalty, they must be 
within the penalty box to stand a 
chance to convince the referee. We 
need to be in the penalty box to 

stand a chance”

Opinion
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dfcu promises SMEs 
collateral free loans 

One of the biggest challenges that hamper the growth 
of the average Uganda business is access to cheap 
loans. This though could be about to change. 

According to Mr William Ssekabembe, the Head of Business 
and Executive Director at dfcu Bank, with the bank’s balance 
sheet growing to just under US$1 billion recently, they are 
ready to support companies in the oil and gas sector with 
affordable credit. 

The bank has also secured cheap funds in Europe from 
institutions like the European Investment Bank which they 
hope to extend to SMEs at reasonable interest rates. He said 
that they are designing a leasing facility for SMEs which will 
not require collateral while extending loan facilities. 

In addition, Sekabembe says they will work with SMEs 
interested in getting linked to partner banks and accessing 
private equity funds. 

Ssekabembe says oftentimes a loan is secured with collateral 
[security] but because many SMEs are startups, they find 
such funding requirements difficult to maneuver. 

“You won’t need collateral when bidding for these contracts. 
We have gotten some counter-guarantees with some 
partners across Africa and Europe. So as you go to bid for 
these big contracts, be assured that we will be able to make 
bid bonds, discount some of the invoices, offer advanced 
payment guarantees and offer contract financing,” he told 

delegates at the AUGOS Local Content Stakeholder Dialogue 
in March 2018.  

dfcu he notes has a long history in development and Small 
and Medium Enterprises (SMEs) financing. The good news 
is that, after the acquisition of Crane Bank, the bank started 
moving from being a niche bank to a fully universal bank. 

“Our history has been in the SME space, which we 
understand very well and this feeds into the local content 
discussion. We believe that SMEs will produce a great story 
for Uganda and the region, hence we are prepared to take a 
lead to support them achieve the local content objectives,” 
Ssekabembe said.  

Apart from funding hardships, SMEs also face legal and 
corporate challenges. As such dfcu intends to open up 
incubation centers soon where SMEs will get training in 
financial literacy, book keeping, corporate governance and 
more.

Stanbic Bank is already running a business incubator where 
SMEs are getting mentoring, training, networking and linking 
to markets.

Meanwhile, other suggestions have been that Uganda picks 
lessons from Nigeria where a local content fund was created 
to lend money to oil sector players. The fund is capitalized 
by contributions from various players engaged in the oil and 
gas industry. 

Tullow Uganda Operations Pty Ltd
Plot 15 Yusuf Lule Road, P.O. Box 16644 
Kampala, Uganda 
Tel:  + 256 (0) 312 564 000

www.tullowoil.com

AFRICA’S LEADING 
INDEPENDENT OIL COMPANY
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Tullow Uganda Operations Pty Ltd
Plot 15 Yusuf Lule Road, P.O. Box 16644 
Kampala, Uganda 
Tel:  + 256 (0) 312 564 000

www.tullowoil.com

AFRICA’S LEADING 
INDEPENDENT OIL COMPANY
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By Peninah Aheebwa

The oil and gas industry is distinct from other sectors because 
the resources are finite, it operates in a global market, is capital 

intensive and technologically complex. These factors restrict 
entry of players, and the effects of these characteristics have 
manifested in the inability of some host governments to reap the 
broader benefits expected. Some of these broader benefits from 
the industry activities include:

i) The development of backward and forward industry 
linkages. Backward linkages are supplies to the oil companies 
and forward linkages are those in which the oil produced 
is used as an input, for example in refineries and 
petrochemical plants

ii) Transfer of knowledge to develop local 
expertise in the industry

iii) Industrialization by increasing the 
participation of local firms and 
manufacturing activities in the supply chain

iv) Diversification of the export base and the 
economy

In order to achieve more than the fiscal benefits 
from the sector, Uganda and other countries like 
Brazil have strengthened their procurement and 
national content regulations, among other things. 

In Uganda, the national content and 
procurement regulatory requirements, 
including the choice of areas for 
provision of goods and services ring-
fenced for Ugandans, were agreed 
after a thorough understanding of 
the local context. 

Particularly important to 
understand are the demand-
side requirements, the supply 
side capabilities and any barriers 
that limit local participation. 
This is considered best practice 
in setting the requirements 
of national content because 
otherwise, the national content 
targets set may turn out to be 
unrealistic and costly.

The emphasis on national 
content and efficiency in the 
supply value chain for the 
industry by government is 
justified by the fact that the 
procurement portion of any oil 
and gas project is the biggest 
component of spending on the project. 

The development of the projects in Uganda’s oil and gas sector 
is expected to cost over $15billion in the next 3 – 5 years. An 
estimated $10 - $11 billion will be funneled into the upstream for 
the development of oil and gas fields, the midstream is expected 
to receive $6.5-$8billion going towards the development of the 
East African Crude Oil Pipeline Project (EACOP) and a Greenfield 

Refinery. Over 160,000 workers will be required during the peak 
period which is majorly construction. Of these jobs 14,000 are 
direct, 42,700 are indirect and 105,000 are induced jobs. 

Therefore, the objective of the National Content requirements is 
to ensure a significant portion of the said jobs and investments 
remain in Uganda’s economy.

In order to enhance transparency and efficiency in the 
procurement processes for the oil and gas operations in the 
country but also optimize the participation of Ugandan suppliers 
in the sector, the Petroleum Authority of Uganda established the 
National Supplier Database (NSD). 

The NSD is one of the tools for regulating the procurement 
of goods and services in the petroleum subsector. It is a 

register of companies, persons and entities willing to 
provide goods, works and services to the oil and gas 
sector. It is developed to ensure that Government 
is aware of the experience and capabilities of 
the qualified Ugandan and foreign companies in 
the petroleum subsector. Over time, the NSD is 
also expected to reduce the costs associated with 
contracting and, provide a standardized approval 

process in line with the laws and regulations.  The 
NSD is gradually advancing from the 2017 manual 

application process to a web-based application 
system.  

Publication of the NSD is also in 
fulfillment of the requirements 

of the Petroleum Acts (2013) 
and the National Content 

Regulations (2016) which 
prohibit any contracting 
for the sector outside the 
NSD. The PAU is required 
to publish the NSD by 31st 
December of each year and 
it may update the register 
throughout the year. The 
process of developing 
the 2018 database, 
commenced by inviting 
applications through both 
print and electronic media 
during September 2017.  
Entities already registered 
on the NSD 2017 were also 
invited to apply to remain 
on the NSD for 2018 and 
update their information. 

Applicants were required 
to provide information 
regarding their ownership, 
proof of registration, 

compliance for tax and national social security requirements, 
nature of services/goods supplied and contact information 
including their physical address among other things. 

A total of 1,521 new applications for the NSD 2018 were submitted 
by the closing date and 852 of these were from companies 
registered in Uganda while 669 were from companies registered 
in 54 countries outside Uganda.  

‘‘In order to achieve more 
than the fiscal benefits 
from the sector, Uganda 
and countries like Brazil 
have strengthened their 

procurement and national content 
regulations”

How the Supplier Database Helps 
Ugandans Benefit from their Oil
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The PAU undertook verification and evaluation of the applications 
received, in order to authenticate the information submitted, by 
working with the Uganda Registration Services Bureau (URSB), 
the National Social Security Fund (NSSF) and the Uganda Revenue 
Authority (URA) for the applicants registered in Uganda and 
with the respective Embassies and Missions to Uganda for the 
applicants registered outside Uganda.

Of the 1,521 new applications received, 1,277 entities have been 
successfully verified and qualified on the NSD 2018 which can 
be accessed on the website: www.pau.go.ug.  This follows the 
publication of the NSD 2018 that was announced on 31st January 
2018 comprising of 1140 entities and that of 31st December 2017, 
comprising of 927 entities. 

Category 
2017 Process 2018 Process

Applications Qualified Applications Qualified

Ugandan 
registered

501 378 852 671

Foreign 
registered

273 135 669 606

Total 
applications

774 513 1,521 1277

The second invitation for applications to update the NSD 2018 in 
accordance with the National Content Regulations was opened 
from 1st to 31st March, 2018. During this window, 656 entities 

successfully submitted their application forms and are undergoing 
the required verification.  The final NSD 2018 will be announced 
by 30th June, 2018. 

The NSD provides an opportunity for a transparent and 
standardized supply chain for the sector, which will in turn lead to 
increased competition and efficiency. It is also a very strong tool 
for facilitating national participation in the country’s oil and gas 
sector by enhancing the visibility of Ugandan entities, which have 
the potential to offer goods and services in the oil and gas sector 
whether individually or in partnerships. 

The Petroleum Authority of Uganda plans to upgrade the data base 
to an electronic procurement and tendering platform that will 
provide a Joint Qualification System and eventually an e-market 
place with an electronic repository containing documents such 
as procurement plans, upcoming tenders, lists of registered 
companies, among others. This will be accessible by both the 
venders and the buyers in the sector. 

As Uganda continues with the race to become an oil producer, 
local content development will ensure that the benefits of this 
finite resource live beyond the project life time and are beneficial 
to both the current and future generations. 

The writer, Peninah Aheebwa, is the Director Technical Support 
Services, Petroleum Authority of Uganda

Opinion
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For Ssaka Bulk Hauliers, a transport company, whose core 
business involves moving petroleum products, adhering 
to strict HSEQ (Health, Safety, Environment and Quality) 

standards is habitual. With any mishap in the petroleum 
industry likely to leave devastating damage in its wake, the 
safety-first approach is standard industry practice. 

“We dedicate a lot of resources in HSEQ policy training for 
our drivers, mechanics and other personnel because it is a 
key requirement in the industry,” says Rolland Mulindwa, the 
Managing Director, Ssaka Bulk Hauliers. 

And this strict adherence to industry standards has not gone 
unnoticed. 

Rajesh Pathak, the Country Manager, One Petroleum, 
describes Ssaka as a reputable transport company that they 
have enjoyed working with. 

“Ssaka is very professional and we have not had any issues 
with them. They meet all the high HSE standards as dictated 
by the petroleum industry and have never failed any safety 
and security checks at our terminals,” says Pathak, whose 
company co-manages the Jinja national fuel reserves with the 
Uganda National Oil Company. 

Similarly ORYX Energies, Managing Director Peter Businge, 
has only good words for Ssaka. 

Beyond the independent providers of oil and gas products 
and services like ORYX and One Petroleum, Ssaka also serves 
construction companies especially those in road, railway 
and dam construction and repairs, EPCs (Engineering, 
Procurement, Construction) companies, mining companies 
and recently international oil companies like CNOOC. 

Because a lot of the work these companies do is in remote, 
undeveloped areas, having Ssaka bringing them the fuel they 
will need to run their field vehicles and generators, 
is unavoidable. 

 “We basically transport product from 
depots to various fuel petrol stations or 
sites depending on our clients’ requests 
and orders,” Mulindwa explains. 

Ssaka does secondary transportation of 
fuel products including JET A1 Fluid, Bulk 
Illuminated Kerosene (BIK), Liquefied 
Petroleum Gas (LPG), Petroleum Motor 
Spirit (PMS), Automotive Gasoline Oil 
(AGO), Heavy Fuel Oils (HFO), lubricant 
containers and bitumen. 

With Uganda now preparing to produce its 
own oil, Mulindwa believes the experience 
his company has garnered 
since inception in 1987, will 
come in handy as it vies 
for tenders in the lucrative 
industry.

“The emphasis on strict adherence to HSEQ and PPE (Personal 
Protective Equipment), has prepared us well to serve any 
industry. High standards don’t come any higher than the 
petroleum industry ones, after all. And this compliance 
has earned us our clients’ trust and also strengthened our 
relationships with them,” he says. 

The company is already registered on the National Suppliers’ 
Database under the Petroleum Authority of Uganda (PAU); the 
first requirement for anyone intending to serve in Uganda’s 
oil industry. 

The next step will be to enhance its fleet that currently 
comprises of 8*4 trucks, 6*4 tractor heads, 3 axel semitrailers, 
open and covered trucks ranging from 1-10 tonnes and diesel 
and water bowsers.

Mulindwa is grateful that state organs like PAU and business 
associations like the Uganda Chamber of Mines and Petroleum 
(UCMP), of which Ssaka is a member, have been at hand to 
share vital information about the industry through regular 
workshops and networking sessions, information that has 
helped his company improve its efficiencies. 

The local content policy is one he is very sure will take 
Ugandan companies like Ssaka to the next level. Ssaka boasts 
of an 100 percent local ownership and staff, a fact Mulindwa 
says helps the company serve its clients better as they have a 
good understanding of the local market. 

“We have been in the business since 1987 so we do understand 
the industry dynamics. Coupled with our flexibility as a 
company in terms of operations, rates and payments, we have 
managed to maintain great rapport with key stakeholders in 
the industry such as CNOOC, ORYX and One Petroleum,” he 
says.

Ssaka is now engaging some of its clients about the 
possibility of doing primary 

transportation with them. 
With this, it believes it 

will eliminate the risk 
of delayed delivery 
of product to the 
depots. 

Holding this and 
other aspirations 
back though 

is the issue of 
road-user fees at 

border posts, lack 
of designated rest 
areas for truckers, 
variations in the 
weighbridges and bad 
roads. 

 

Standards’ Compliance Key to Ssaka Hauliers



Building trusted Relationships is not Enough, it  has always been about 
CONNECTING the RELATIONSHIPS  in which COMMITMENTS  are 
requested and FULLFILLED

EAST AFRICA'S LEADING

BULK HAULIER

PETROLEUM PROTOTYPES
JET A1 Fluid |  Bulk I l luminating Kerosene (BIK) |  Automotive Gasoline Oil  (AGO)
Premium Motor Spirit  (PMS) |  Heavy Fuel Oil  (HFO) |  Liquefied Petroleum Gas (LPG)
Containers For Lubricants |  BITUMEN

8*4 Trucks
6*4 Tractor Heads
3 Axle Semi Trailers
Diesel & Water BowsersN

OUR FLEET

LOCATION
Plot 3064, Bbuye Ntinda off Canon Road
P.O.Box 36447 Kampala

Tel :  +256-776 664 000 / Mobile 0753 400 000
Email :  ssakatransporters@gmail.com
Website :  ssakabulkhauliers.com
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Zakhem bond with East Africa stronger than ever
By Ibrahim S. Zakhem

You would be hard pressed to find a more rounded 
construction and engineering company anywhere in 
Africa like Zakhem International Construction Ltd (ZIC) 

of the Zakhem International S.A. Group. 

Zakhem was founded in Lebanon in 1963 to meet the 
expanding construction needs of the Middle East and Africa. 
Since then, its excellent work is now evident not only in many 
African countries but across the globe as well with offices in 
four continents; the USA, Europe, Africa and Asia. The other 
countries range from United Kingdom, Luxembourg, Kenya, 
Tanzania, Nigeria, Ghana, Senegal, Congo, Sierra Leone, 
Algeria, Lebanon and Cyprus, Sri Lanka among others.

IMS certified, with an Integrated Management System 
consisting of ISO 9001:2008 – Quality Management System; 
OHSAS 18001:2007 – Occupational Health and Safety 
Management System and ISO 14001:2004 – Environmental 
Management System, Zakhem, has consistently delivered 
maximally on any of the multi-million dollar development 
projects it has undertaken across the world.

As the fastest growing region currently, at over 4.5% 
economic growth rates per annum, Africa presents us with 
even more potential opportunities to demonstrate our 
globally renowned expertise; which is always on time and of 
the highest quality.

Whereas the traditional oil producers like Nigeria and others 
in the Middle East have enjoyed the full experience of our 
petrochemical industry and infrastructure expertise, the 
East African region, Uganda inclusive is yet to fully get a feel 
of what we are famous for across the entire value chain.  In 
this region, our presence has so far been more pronounced 
in Kenya and Tanzania. 

In Kenya, Zakhem completed the Mombasa to Nairobi, 
452km refined product’s pipeline in 1977 and the 450km 
Western Kenya pipeline extension in 1993. Kenya once again 
selected Zakhem to construct another fuel pipeline linking 
Mombasa and Nairobi in 2014 This newer pipeline will 
replace the old one once it’s ready.

Under this $490.31m contract, we have built a fiber optic 
cable along the route, installing four pumping stations for 
the pipeline, four terminals and modernized existing KPC 

firefighting equipment in Nairobi. The 20-inch pipeline is set 
for commissioning in the first half of 2018. 

Similarly like the older one, this new pipeline will also play 
a great part in the transportation of oil products across the 
wider East African region.  We can proudly say that we have 
played and will continue to play a significant role in the 
strengthening of the East African Community.

In Tanzania, Zakhem has constructed the Mnazi – Mtwara 
Gas Pipeline and rehabilitated the Tazama pipeline amongst 
many other projects in Tanzania.  Zakhem was also awarded 
the sub-contract for all the mechanical works of the Tanzania 
Oil Terminal Company (TOTCO) LPG Storage & Filling Plant 
project by the main contractor Group SNIG, which was 
completed in 2000.  

With Uganda positioning itself as the next petroleum 
industry frontier, Zakhem hopes to continue playing a 
major role in the East African region’s growth. Uganda’s 
petroleum resources are now estimated at about 6.5 billion 
barrels of oil initially in place; Kenya on the other hand has 
discovered over 600 million barrels of oil while Tanzania 
and Mozambique have unearthed world-class gas deposits 
offshore. South Sudan too is looking to partner with the EAC 
in the refinery and export pipeline projects.

Uganda may consider using gas as a reducing agent in the 
processing of its huge iron ore deposits so as to produce its 
own steel. With our great pipeline and energy expertise, 
Zakhem will always be at hand and ready to participate in 
any new infrastructure development that will be needed to 
deliver gas to the iron ore smelting plants. 

Zakhem has over the years diversified into other construction 
platforms apart from oil & gas pipelines and refinery works. 
These include power plants, water supply systems, sewage 
and waste water schemes, water pipelines, roads, highways, 
buildings, housing estates, hospitals, marina works, hotels 
and leisure facilities. As such, we can confidently proclaim 
our readiness to not only offer direct infrastructural services 
to the East African and African oil and mining industries but 
also to develop  other unrelated infrastructure as well.

The writer, Mr Ibrahim S. Zakhem, is the Group Vice 
President, Africa, Zakhem International Construction Ltd 
(ZIC)

@ZAKHEM 
In its 55 years of existence, Zakhem International Construction Ltd has distinguished itself across 
the world with projects spanning four continents. From our origins in Lebanon, we have 
successfully carried out and continue to carry out projects in Tanzania, Kenya, Senegal, Nigeria, 
Sierra Leone, Congo, Algeria, Libya, Ghana, Saudi Arabia, United Kingdom, Portgual and USA 
etc. Zakhem's expertise extends across several construction platforms. These cover areas such 
as Oil and Infrastructure projects, general civil and building construction, power plants, 
water supply and treatment projects etc. 

ZAKHEM INTERNATIONAL CONSTRUCTION LTD 
Ruaraka Outering Road Opposite G.S.U. Headquarters 
P.O. BOX 41196 - 00100 Nairobi, Kenya 

+254 208 562 113/4/5 

management@zakhem-ke.com 
zakhem@africaonline.co.ke 

www.zakhem.com 

INTERNATIONAL MAIN OFFICE 
75, Prodomou Avenue, 
One World Parkview House, 4th Floor 
PC 2063, Nicosia, Cyprus 
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Uganda has entered into a Project Framework Agreement (PFA) 
with the Albertine Graben Refinery Consortium (AGRC) for the 

development of the country’s first oil refinery.

The agreement that addresses the purposes of developing, designing, 
financing, construction, operation and maintenance of the oil refinery 
in Hoima district, marks a major milestone in the Country’s oil and gas 
sector.

 The refinery is planned to have a 60,000 barrels per day refining 
capacity and will rely on crude oil from Uganda’s oil fields under 
development. It will initially start at 30,000 bpd, and will later be 
scaled up. 

The signing of the PFA will lead to the commencement of pre-Final 
Investment Decision (FID) activities such as Front-End Engineering and 
Design (FEED), Project Capital and Investment Costs Estimations (PCE), 
Environmental and Social Impact Assessments (ESIA), among others.

The parties to the agreement are: -Uganda (through the Ministry of 
Energy and Mineral Development), the Uganda National Oil Company 
Limited, YAATRA Africa (Mauritius), Lionworks Group Limited 
(Mauritius), Nuovo Pignone International SRL - A General Electric 
Company (Italy) and SAIPEM SPA (Italy).

Under the PFA, AGRC will be responsible for funding the pre-FID 
activities listed above and will proceed thereafter to construct and 
operate the refinery. The refinery is going to be developed as a 
commercially viable venture with a regional market focus. It will supply 
its products that will include kerosene, petrol, diesel, heavy fuel oils, 
among others to the Ugandan and regional markets. It is believed that 
this will not only improve access to these products but also create 
employment as well contribute to national development. 

Uganda Signs 
Oil Refinery 
Agreement
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Roofings Group manufactures steel products locally

The Uganda Manufacturers Association (UMA) is more 
than ready to tap into opportunities in the oil and gas 

sector. 

Barbra Mulwana, the Chairperson of UMA says her group of 
800 members involved in varying sectors, is ready to supply 
oil companies with all materials needed. 

 “We are trying to understand what these standards are for 
the specific sectors and then we scale up,” Mulwana said, 
at a workshop organized by Fluor to provide information 
to local suppliers on wide-ranging opportunities to support 
Uganda’s oil industry. Fluor, Ponticelli and partners are 
working on a front-end engineering design (FEED) study as 
part of a competitive process for the Tilenga project, in the 
Albertine Graben.

Nice House of Plastics, the company she heads, was also 
interested in the petrochemical sector that may spin off the 
oil industry. 

She said: “We want to be able to get our petrochemicals 
locally and that would help us a lot in cutting costs. We are 
looking at places where we can improve.” 

As manufacturers, Mulwana said they believe that they have 
a huge part to play in this new industry. 

She added that a lot of businesses in Uganda are family 
owned and thus, require a lot of support to transact and be 
able to run successful operations. 

Ali Sekatawa, the Director for Legal and Corporate Affairs at 
the Petroleum Authority of Uganda (PAU) says the different 

workshops being held on local content were part of the 
regulatory requirements aimed at preparing companies to 
play roles in the oil sector. He said PAU’s aim is to enable 
transfer of knowledge and technology within the short and 
medium term, support enterprise development, use of 
locally produced goods and employment of Ugandans. 

Elly Karuhanga, the Chairman of the Uganda Chamber of 
Mines and Petroleum (UCMP), said that many things have 
changed from the last 10 years when he joined the sector 
to serve in different capacities for oil companies. “We are 
happy Ugandans have started attending these meetings to 
learn more about the sector and we believe this will benefit 
the country a lot,” he said. 

Paul Dumville, the Fluor Project Director, said collaboration 
and developing new skills were important in building capacity 
for companies to benefit from local content arrangements. 

“Understanding the project and ensuring that you are ready 
for the work is also critical,” Dumville said.   

Nelson Ofwono, from Africa Services Group and a Fluor 
Consultant said that he had attended over eight workshops 
since the start of 2018 and the enthusiasm from local players 
was encouraging. 

The workshops had attracted delegations from Canada, 
Belgium, England, Russia, Iran, Scotland and other countries,  
interested in partnerships and in understanding available 
opportunities Uganda’s oil industry. 

“It is important that workshops are bringing people to 
communicate to Ugandans about sector opportunities.”  

Local manufacturers ready for oil deals 
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We can compromise on 
Local Content - Museveni 

THE INSUFFICIENT number of Ugandans qualified 
to work in the oil and gas industry should not be a 
stumbling block to the country’s attempts to become a 

petroleum producer, says President Yoweri Kaguta Museveni. 

Giving an example of Chinese companies building Uganda’s 
roads because no local firms were up to the task, the 
President says the same can apply in the oil sector.

“Since we can’t have both, we lose the money but get the 
roads. Roads create new wealth and opportunities. Even 
with oil, if we don’t have ready Ugandan firms and personnel 
we shouldn’t be too unreasonable to halt the production 
process until we are ready. That would be a bottleneck,” he 
told delegates at the Skilling & Local Content Forum 2018. 

He acknowledges that of course Uganda would lose some 
money under such an arrangement, but as an aside it would 
speed up the training process of locals because their jobs 
were assured. 

 “Nothing will delay us because everything has a solution. 
Don’t be pessimistic and get worried. We have dealt with 
the basics which were the policy issues,” he adds. 

Museveni also revealed that the International Oil Companies 
(IOCs) operating in Uganda had wanted to train and skill 
Ugandans themselves but they expected to recover the 
training costs; an arrangement that was not appealing to 
him. 

 “Before we started the Uganda Petroleum Institute, 
Kigumba (UPIK), the IOCs offered to train our people, but 
it would have been too costly for us, hence the decision to 
have Kigumba,” he said. 

Meanwhile, UPIK is set to introduce five more training 
programs at the diploma level, in addition to petroleum 
engineering, the only diploma course it has been running. 

Mr. Bernard Ongodia, the head of the institute says they will 
add a diploma in upstream operations to handles aspects 
of the refinery and pipeline and others in mechanical 
maintenance, technical instrumentation, electrical 
maintenance and Health, Safety and Environment (HSE).  
Trainees will need to have attained two principle passes in 
science related subjects at secondary school A’level exams. 

Mr. Ongodia said they are going to run demand driven 
programs.  

“If the demand is short programs of probably one week, 
we will deliver and if it says let’s have a program for three 
months, it will also be delivered, he said.  

The institute partners with City and Guilds for internationally 
certified courses. 

Getting local certification would be a godsend, seeing 
that the high cost involved in international certification 
of trainees remains a challenge to skills development in 
Uganda, the Permanent Secretary, Ministry of Energy and 
Mineral Development, Robert Kasande says. 

The ministry was making an effort to ensure that some of 
the institutions that are already in the country like UPIK are 
certified so that they can offer these trainings. 

Kasande also revealed that there is a mismatch between 
the domestic curriculum and what the oil and gas industry 
expects. 

“We are also trying to see that we develop these training 
packages in collaboration with the international industry so 
that the people we train are employable,” he said. 

Adding, “The oil and gas sector in this country is a priority 
and so it needs to act as a pilot and a guide to other sectors 
in the way it approaches skills development.”

Kasande noted that the next phases in the oil journey will 
provide even more opportunities for Ugandans hence the 
need to prepare adequately.  

UCMP Sets off Skilling Debate
Skilling & Local Content Forum 2018

On January 22, 2018, the Uganda Chamber of Mines and Petroleum (UCMP) hosted its first workshop solely dedicated to 
how Ugandans can be skilled to ensure they are prepared them for the numerous opportunities in the Oil & Gas industry, 
as the country intensifies preparations towards First Oil. 

The 2 day event to be held at Sheraton Kampala Hotel, was graced by H.E Yoweri Kaguta Museveni. 

With more than $10 billion expected to be invested in Uganda even before a single barrel of oil is gotten out of the ground, 
because of an urgent need for support infrastructure including pipelines, a refinery, roads and an airport amongst others, but 
being a new industry in Uganda, oil exploitation remains heavily dependent on foreign expertise as locals come to grips with its 
demands. 

With some of its core functions being to promote, encourage, protect and foster responsible exploitation and service delivery in 
the extractive sectors, Dr Elly Karuhanga, the chairman, feels the UCMP is obliged to use its wide reach to help as many Ugandans 
as possible to work in the country’s oil industry through varios avenues like the skilling conference. 

“We need every Uganda ready to get skilled and manage our oil industry. The conference was to lay the ground for clear 
programs that will help Uganda achieve its Local Content aspirations,” said Karuhanga. Following are some of the highlights of 
the conference: 
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Value addition in the sector must 
involve Ugandans - Minister

The State Minister for Primary 
Education, Mrs Rosemary Seninde 

notes that as Uganda enters the oil 
production phase, the natural resources 
utilization programs must ensure value 
addition to the Ugandan economy. 

She said this can be achieved by utilizing 
materials and services produced or 
available in Uganda, provided by 
Ugandans and Ugandan firms while 
ensuring competitiveness, efficiency 
and attraction of foreign talents in 
specialized trades.

“Whether its agricultural commodities 
or minerals, metals or oil and gas, we 
as Ugandans and Africans should move 
away from being stuck at the bottom of 
the value chain. We must add value to 
what we produce in order to develop 
our economy,” the minister said.  

A Skills’ Development Fund, the 

minister revealed, was being pursued 
under the proposed Institutional 
Framework for Skills Development. 

“This fund shall support both public and 
private sector efforts. Hence whoever 
is providing skills’ training needs to 
register with the education ministry 
and benefit from these initiatives,” 
Seninde noted. 

Adding, “My ministry has a number 
of skilling programs which the private 
sector needs to tap into so that we all 
work towards one common goal of 
training more Ugandans and therefore 
maximize the value from our oil.” 

On his part, Mr. Alex Asiimwe, the 
Chairman Sector Skills Council Oil & Gas 
in the same ministry says a the Business, 
Technical, Vocational, Education 
and Training (BTVET) strategic plan 
developed in collaboration with the 

private sector contains robust and 
important interventions that once 
implemented Uganda oil industry 
aspirations would be good to go. 

Skills development needed a holistic 
implementation and coordination plan, 
for it to be effective, he noted. 

The World Bank also jointly works with 
the Ministry of Education on all training 
projects. The projects are designed and 
implemented by the Ministry, with the 
World Bank coming in with technical 
and financial support. 

“Research shows that high skills lead 
to high productivity and therefore 
economic growth. With better skills, 
therefore, people can improve their 
welfare and quality of life,” says 
Mr. Kirill Vasiliev, Senior Education 
Specialist, World Bank. 



REALISING
Uganda's Oil and Gas Potential

The Tilenga project area is located in the Northern part of Lake Albert, 
and comprises of six oil �elds - Jobi-Rii, Ngiri, Gunya, Kasamene - 
Warindi, Nsoga and Kigogole which will be developed together via a 
single Central Processing Facility (CPF) with a production capacity of 
190,000 barrels per day of oil. A total of about 400 wells will be drilled 
from over 30 wellpads. A network of inter�eld pipelines will collect the oil 
produced from each wellpad and transport it to the CPF located within 
the Industrial Area planned in Ngwedo sub-county, Buliisa District. 

TOTAL is leading the activities of the Tilenga project in partnership with 
CNOOC and Tullow. 

www.tilenga.com (Coming Soon)

UNLOCKING
East Africa’s Hydrocarbon Potential
The EACOP is a 1,445km crude oil export pipeline 
that will transport Uganda’s crude oil from Kabaale 
– Hoima District in Uganda to the Chongoleani 
peninsula near Tanga port in Tanzania. 
Due to the viscous and waxy nature of Uganda’s 
crude oil, the pipeline will need to be heated, 
making the EACOP the longest electrically heated 
pipeline in the world. 
The pipeline will be buried to minimize impact on 
the environment, with some facilities above the 
ground, designed to ensure minimal environmental 

and social impact. 
The crude oil will be stored in the terminal located at 
Chongoleani, near Tanga port before being 
shipped and sold on the international market. 
TOTAL is leading the activities of the EACOP Project 
in partnership with CNOOC, Tullow, Uganda 
National Oil Company (UNOC) and Tanzania 
Petroleum Development Corporation (TPDC).

www.eacop.com (Now Live)
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Lessons From 
Total’s Moho 
Nord Project 

Uganda will have to focus on building competencies of 
young professionals and students for management and 

supervisory positions, just like what has happened with 
the Total Moho Nord Project, in the Republic of Congo 
(Brazzaville). 

According to Catherine Sanchez who worked on the 
Congo project, much consideration should be extended to 
Small and Medium Enterprises (SMEs) to help them build 
additional capacity. 

Total Moho Nord Project, a refinery project, which was 
implemented between 2013 and 2017, produces 140, 000 
barrels per day. 

In her presentation titled “Skilling Methodologies 
Implemented on Total Moho Nord Project in Congo”, 
Sanchez noted that the national content for the project 
included development of industrial capacity, development 
of Congolese competencies and promoting specific sectors 
identified as strategic for economic development of Congo.

“We took the view that training and certifying welders, 
scaffolders and so forth would take place anyhow on the local 
fabrication plan that we were implementing on another site. 
We really wanted to push the efforts and our contractors 
to achieve the objective of developing competencies,” said 
Sanchez, a National Content expert at Total E&P, who is 
currently working on the Tilenga, Buliisa and the East African 
Crude Oil Pipeline (EACOP) projects. 

Through the project efforts, 180 Congolese were trained 
in new technologies and managed to take up senior 
management and supervisory positions. Trainers – over 
40 teachers from Congolese technical schools – were also 
trained. This represented over 3000 hours of training. 

Over 40 SMEs were enrolled for the program, training in 
Health, Safety and Environment (HSE), bid winning, Human 
Resource (HR), management and finance. That represented 
over 5000 training hours for the companies. This training 
happened in Congo, Norway, Asia and South Korea. 

Oil & Gas

CNOOC UgaNda Limited

CNOOC Uganda –Community Social 
Responsibility (CSR) Drive
CNOOC Uganda Limited is an overseas subsidiary of CNOOC Limited. Following the discovery of 
commercially viable reserves of oil in Uganda in 2006, CNOOC Uganda Limited acquired signifi-
cant interests in three exploration blocks in the Albertine region and became a major player in 
Uganda’s oil and gas sector in February 2012. 

CNOOC Uganda Limited was granted a production license (the first 
production license in East Africa) from the Government of Uganda on 
16th September 2013 to develop the Kingfisher Discovery Area in the 
Albertine region. CNOOC Uganda shall continue to work closely with key 
stakeholders to achieve the target of first oil 2020.

CNOOC Uganda is committed to the sustainable long term investment of 
the oil and sector in an efficient, effective and environmentally friendly 
acceptable standard. Since 2012, hundreds of contracts amounting 
to over US$120 million in value have been awarded to Ugandan 
contractors. According to the 2016 Uganda Revenue Authority (URA) 
Best tax payers report, CNOOC Uganda paid around UGX 27 billion 
ranking the 25th best tax payer in Uganda. We shall continue to adhere 
to win-win principle, respect the rights and interests of stakeholders, 
recognize QHSE, Social Responsibility, and strive to be a trusted industry 

player and a sustainable partner. Through the construction of the 
escarpment road, CNOOC Uganda opened the world to the previously 
hard to reach Buhuka communities, where Kingfisher project is located.

CNOOC aspires to operate its Policies and Practices through Community 
Social Responsibility (CSR) in a bid to enhance competitiveness, while 
advancing economic and social conditions of communities. CNOOC 
Uganda is mandated to pursue a win-win relationship with the host 
country, partners and local residents as well as its stakeholders. We 
believe in giving back to the communities especially in our area of 
operation. The CSR activities vary from Education, Health, Environment, 
awareness, relief aid among others. For CNOOC Uganda, sustainability 
is fundamental as we implement our CSR activities to ensure a win-win 
situation for all payers.

An oil Rig.The Kingfisher Oilfield Road.
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operation. The CSR activities vary from Education, Health, Environment, 
awareness, relief aid among others. For CNOOC Uganda, sustainability 
is fundamental as we implement our CSR activities to ensure a win-win 
situation for all payers.

An oil Rig.The Kingfisher Oilfield Road.
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The e-government online management 
system capturing demand and supply 

of Ugandan manpower in the oil industry 
will be accessible countrywide even to 
people without access to computers and 
smart phones. 

According to Jessica Kyeyune, the 
National Content Manager at CNOOC 
Uganda, the Ministry of Gender, Labour 
and Social Development has set up 
access centres throughout the country 
where people who have no access to 
computers and phones or who will not 
understand how to log ontp the system 
will be able to be assisted and helped. 

Kyeyune who was presenting an update 
on the National Talent Register, says 
that 400 job types will be represented 
on the register. The web portal captures 

information on available talent and job 
types available in the Ugandan oil and 
gas industry. 

Companies will be able to get 
manpower from the talent register as 
and when they want it. It will also enable 
employers post jobs while also providing 
quantitative information like the skills 
gap in the oil and gas industry.  

The portal that is interlinked with the 
National Information Registration 

Authority (NIRA) platforms for easy 
identification of individuals and 
company owners, is a concept created 
and designed by the Joint Venture 
partners and PAU. 

“It was designed to have an easy to use 
interface but only firms registered on 
the National Supplier’s Database will be 
authorized to access and use the talent 
register,” noted Kyeyune.

“Talent Register Accessible Manually Countrywide”

Belgium for Practical Training  

Mr. Thierry Foubert, Technical Lead, Belgian Technical Corporation 
wants the private sector to play a visible part in fostering skills 
development because it is not a prerogative of only the Ministry 

of Education And Sports. He said it is something that can be done 
together. 

“In 2012, skills developments in Uganda needed a game changer; a 
paradigm shift because as it is in many countries in the world, technical 
and vocational training was too stuck in certificates supply training,” 
Foubert said. 

Changing that towards demand driven training that is not necessarily 
delivered in a school building but more in relation with the labor market, 
was the way to go, he added. 

A number of vocational training institutes in the oil rich Western Uganda 
and also in Karamoja, North Eastern Uganda, have been aided by 
Technical Lead, with support from Belgium

Jessica Kyeyune
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Q-Sourcing Leads the Way with Local Training

Q-Sourcing is a pre-employment 
assessment and certification entity 

incorporated in 2014 to address the 
skills gap faced by its sister company 
- Q-Sourcing Servtec - a human capital 
management firm with over 11 years’ 
experience in the East African region. 

In the last three years, Q-Sourcing also 
known as The Assessment and Skilling 
Centre (TASC) has trained and certified 
504 artisans; 1496 short of their initial 
target of 2000.

Partnering with City and Guilds and 
the American Welding Society among 
other institutes globally, Q-Sourcing’s 
skilling and certification is focused on 
safety and health (first aid, fire-fighting, 
scaffolding), technical trades (basic and 
specialized or coded Welding, electrical 
and electronics engineering, plumbing 
and pipe fitting) and leadership and 
project management. 

Buhimba Technical Training Institute, 
Kasese Youth Polytechnic, St Simon 
Peter Vocational Training Centre, 
Hoima, St. Joseph’s Munteme and 
Nile Vocational Institute, are some of 
the institutes where the Q-Sourcing 
trainings are done.  

Trainees need to at least hold a crafts’ 
certificate from a vocational training 

school or have two to three years 
of experience in the industry. They 
then undergo an initial assessment 
that involves both practical and oral 
assessment; which is followed by gap 
filling and industrial training and later 
there is placement at actual industries 

to implement the newly gained skills. 
Final trade tests and certification is 
the finally done by external assessors 
before graduation. 

“It is therefore critical that students 
strive as much as possible to get this 
international certification because 
this skill set is sort after not only in 
Uganda and the region but anywhere 
in the world,” says Gloria Kagoya, 
Q-Sourcing’s Business & Projects 
Manager. 

With one of the youngest populations 
in the world, with up to 77% below the 
age of 30 years, Uganda is grappling 
with a huge unemployment problem 
which is compounded with the lack of 
requisite skills. 

Commissioned a few years ago, GIZ 
E4D/SOGA otherwise known as the 
Employment and Skills for East Africa/
Skills for Oil and Gas Africa works with 
the Ministry of Energy and Mineral 
Development (MEMD) to fix some 
of the manpower skills’ gaps that 
exist so that more Ugandans can get 
employment in the upcoming oil and 
gas industry and in associated projects. 

To achieve this, E4D/SOGA has a 
number of projects like the Youth 
Employment Enhancement Project 
(YEEP), which is implemented in 
partnership with Q-Sourcing/TASC and 
St Simon Peter’s Vocational Training 
Centre in Hoima.

Mulinda Benjamin, the Technical 
Expert, E4D/SOGA program, says 
the regional employment promotion 
initiative implemented by GIZ on 
behalf of the German, UK and 
Norwegian governments is partnering 
with Q-Sourcing/TASC under the Youth 
Employment Enhancement Project 
(YEEP) Progress to have at least 220 
artisans certified. 

Started in 2017, the ongoing program 
has already certified 20 youth in 3G 
coded welding under the American 
Welding Society (AWS), while 50 
continue to undergo training in 
welding, fabrication and pipe work and 
another 30 in electrical engineering, 
both groups under City and Guilds. A 
further 120 are undergoing scaffolding 
erector and inspector training in 
collaboration with industry players. 

“It is 
therefore 
critical that 
students 

strive as much as 
possible to get 
this international 
certification because 
this skill set is sort 
after not only in 
Uganda and the 
region but anywhere 
in the world
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Skilling & Local Content

A Multiplier Effect of Skills In 
Related Sectors

Several sectors will experience increased skills demand 
arising from oil and gas activities in Uganda, says Dr Elly 

Karuhanga, Chairman of Uganda Chamber of Mines and 
Petroleum (UCMP). 

Speaking at the Skilling & Local Content Forum 2018 in 
January, in Kampala, Karuhanga also noted that there will 
be competition for talent among oil companies and within 
government agencies for oil and gas jobs. 

Already there has been a onrush of talent moving from 
the private sector to government agencies like the Uganda 
National Oil Company (UNOC) and the Petroleum Authority 
of Uganda (PAU) and/or within the various government 
agencies. 

With the country moving into oil and gas production, more 
jobs will be created, creating more demand for talent and 
skills. This means there is a need to train and skill more 
people to take up these jobs, says Karuhanga. 

He also advocated for in-country certification and 
accreditation of people trained to work in the oil and gas 
industry so long as their training is consistent with the 
industry priorities. 

“Ever since the oil discovery in 2006, Uganda has been 
training its own workforce. We can ride on this to become 
a manpower hub in the Sub-Sahara region and support 
ongoing and upcoming projects,” he said.

Skills’ development ambitions in Uganda continue to be 
hampered by limited funding, however, notes Kabushenga, 
an issue that needed collective effort to address. 

“All stakeholders must work together to contribute towards 
a central pool for training. A skills’ development fund where 
the private sector, government, donors and well-wishers all 
pool their resources together is necessary because certified 
training is very costly yet unavoidable,” he said. 

“Ever since the oil discovery in 2006, Uganda has been 
training its own workforce. We can ride on this to 
become a manpower hub in the Sub-Sahara region 
and support ongoing and upcoming projects,”
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Oil and gas industry stakeholders entrusted 
with training Ugandans intending to work in 
the industry need to provide training that is 

transferable to other sectors, Betty Namubiru, the 
National Content Manager at Petroleum Authority 
Uganda (PAU) has advised. 

“Focusing on oil and gas in isolation might not 
be sustainable in the long run; therefore if say an 
electrician is going to be trained, that person should 
also be able to work on say a power project or in any 
other industry other than just in petroleum,” she 
said, at the skilling and local content conference in 
Kampala in January 2018. 

Presenting a topic titled, “Discussing Investment 
Opportunity and Skilling Requirements”, Namubiru 
added that rather than merely focusing on certifying 
oil workers, there was need for a broad based and 
multi-sectoral training that would help Uganda avoid 
ending up with a one-dimensional pool of skilled 
personnel. 

Furthermore, there was need to ascertain exactly 
how much of what skill was needed by the industry 
to avoid a wastage of training fees. 

Thinking regionally was also a route worth exploring, 
she added, where well-trained Ugandans can export 
their skills in the neighbouring states, which have 
also had their fair share of hydrocarbon discoveries 
in recent years. 

Also, collaborations were going to be very important 
as well, she said, with the private sector advised to 
work more closely with government.

When it comes to training and 
skilling employees, look no 

further than Roofings Group, which 
has been at it since 1994 when 
they opened their production 
line at Lubowa, says Oliver Lalani, 
Executive Director, Roofings Group. 

“When we started out, we would 
import almost all the skilled 
manpower; mainly from Asia; 
including machine operators. 
Today, at the Lubowa facility 
on Entebbe Road, we don’t 
have a single expatriate in the 
manufacturing department,” says 
Lalani. 

To fix the skills gap, the regional 
steel giant would send its 
Ugandan engineers to Japan and 
Germany (where they also sourced 
technology) to acquire knowledge 
and skills. This training trend has 
since become routine, benefiting 
mainly the youth with 60 percent 
of the beneficiaries below the age 
of 40. 

 “A lot of our people have moved 
on to other companies and 
government after getting bigger 
offers, hence our training is 
benefiting the country in more 
ways than one. Though we are 
proud of their career moves, we 
assessing how we can be able to 
retain all our skilled labour as much 
as possible,” says Lalani. 

Locally, Roofings has partnered 
with Nakawa Vocational Training 
Institute, Makerere University’s 
Faculty of Engineering, Kyambogo 
University and others to skill more 
of its employees. 

Skilling & Local Content

“Skills should be 
Transferable”

“Roofings 
Is Fully 
Localised”

“When we 
started 

out, we would 
import almost all the 
skilled manpower; 
mainly from Asia; 
including machine 
operators. Today, at 
the Lubowa facility 
on Entebbe Road, 
we don’t have a 
single expatriate in 
the manufacturing 
department,” says 
Lalani. 
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Companies, organizations or associations working directly 
or indirectly in the oil and gas industry stand a chance 

to benefit from an $18m grant initiative funded by the 
World Bank and implemented by Private Sector Foundation 
Uganda (PSFU). 

Ms. Ruth Biyinzika Musoke, who heads the Skills 
Development Facility at PSFU (SDF Funds), says the pilot 
scheme, focuses on private sector led interventions like 
delivery of short term training for workers in both formal 
and informal programs. 

Ms. Musoke explains that they are looking at supporting 
practical and technical training activities not exceeding 
six months, though depending on the case, a maximum 
duration of one year can also be accommodated. 

Focused on three priority sectors – agriculture, 
manufacturing and construction – the SDF Funds program is 
run on a cost-sharing basis. 

“We don’t offer 100 percent of the funds; the partnering 
organization or company has to chip in as well,” says Musoke.

The three sectors were selected in response to the priority 
sectors in Uganda’s National Development Plan (NDP). 

“Oil and gas is crosscutting, with agriculture, construction 
and manufacturing all represented,” she notes. 

The objective of the facility is to improve competitiveness 
of organizations by training and skilling their employees and 
subsequently grow their productivity.  

Large companies get up to 50% and a maximum of $250, 000 
of the costs of skills development, while medium companies 
get up to 80 percent of the cost.  

“We offer support to the informal sector because they work 
with most sectors. When they apply under an association, 
we are to support them up to 90% of all the training costs. 
In principal it is 100%, the 10% is their contribution in kind,” 
says Musoke. 

Adding, “We are also able to support training institutions, 
and training of trainers programs; paying for equipment or 
even facilitating the setting up of accreditation centres. We 
will also pay the facilitators, assessors and supervisors.” 

World Bank offers $18m for training

Skilling & Local Content

Ms. Ruth Biyinzika Musoke



 24/7 TOLL FREE 0800111044

OUR SERVICES:

Metroplex Mall Naalya, Ground Floor Room G30.P.O Box 35220, Kla, Uganda.
Tel: +256 414 240158, +256 392 177174. Mob: +256 780 235896, +256 704 009098.

Email: info@cityambulance.net

www.cityambulance.net

Onsite & Remote Site Medical
Support.
Medical Personnel
(Doctors, Nurses, Paramedics).
First Aid & Advanced Life
Support Training.

Medical Air Evacuation.
Emergency Medical Equipment
& Supplies.
Emergency Medical Rescue.
Medical Escort.
Medical Fitness Tests.



The Uganda Chamber of Mines & Petroleum40

Are you a supplier eying oil and 
gas opportunities? Then, you 

cannot compromise on quality and 
standards.

A standard, according to the Uganda 
National Bureau of Standards (UNBS) 
is a published document that has 
requirements to be used as a rule, 
guidelines or definition of a certain 
product or service.

Mr John Kyazze, the Senior Standards 
Officer at UNBS explains that a 
standard represents a current 
consensus on best practices and 
provides practical solutions for 
enhancing quality, productivity, skills 
development and enterprise growth.

In the oil and gas industry, Mr. Kyazze 
says standards can provide guidance 

in such areas as design (pipeline, 
refinery, CPFs); use and performance 
of materials; products (cement, steel, 
bitumen); processes (manufacturing, 
engineering); services ( camping, 
waste management, IT, financial, 
logistics); systems (quality 
management) and workforce 
development (competence and 
skills).

“The drivers for adoption and 
implementation of standards in 
the oil and gas industry globally are 
risks associated with environment, 
safety, quality, reputation, regulation, 
responsibility as a requirement for 
local content. Because of these risks, 
standards cannot be compromised,” 
says Mr Kyazze. 

The objective for having and 

emphasising standards, among 
others, is to skill personnel to have a 
sustainable flow of talent both now 
and in the future. 

“Standards guarantee competence 
in the practical crafts, technical 
occupations, design and project 
management skills,” he said.

The other objectives are; to 
enhance technical integrity, improve 
safety, enable cost reductions and 
reduce the environmental impact 
of operations, and to support the 
regulatory landscape with the benefit 
of harmonization.

In Uganda, the statutory body 
entrusted with formulating, 
implementation and monitoring of 
such standards that are nationally, 

Standards to Enhance 
Competence, Integrity

Mr John Kyazze, the Senior Standards Officer at UNBS
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Number of standards developed by tc 16 since 2012

regionally and internationally 
recognized is UNBS.

Mr. Kyazze says standards are 
developed through technical 
Committees (TCs) comprising of 
experts from academia, research 
bodies, regulatory agencies, 
consumer protection bodies, Civil 
Society Organizations (CSOs), private 
sector bodies and consultants who 
put forward interests of the country. 

 The standards body has developed 
over 300 standards for Oil and Gas, 
to address the skill and local content 
deficiencies or gaps hindering local 
participation and integration into the 
supply chain of the petroleum sector. 

  The standards cover drilling, well 
integrity, HSE, services related 
to tourism, catering, logistics, 
camping, pesticide control, waste 
management, to support local supply 
of goods and services including 
indirect services like construction and 
induced services.

For a service or product to be 
consumed in the oil and gas industry, 
it must be certified. “Certification 
gives written assurance that a 
product, process or service is in 
conformity with certain standards.  
The certificate demonstrates to the 
IOC or Government that the supplier 
complies with certain standards,” 
Kyazze elaborated. 

Sam Thakkar, the CEO, AfGen, a 
training and skilling company, says 
compliance to industry standards 
is always important as it prevents 
catastrophes especially in high risk 
industries like oil and gas.

“Uganda has suffered an influx of 
sub-standard goods and counterfeits 
in the recent past which may 
have affected our view of what is 

acceptable and what is not. To work 
in this industry though, we have 
to learn very fast that there are no 
shortcuts,” he says.

Adding, “The international oil 
companies know the risk that comes 
using substandard items and services 
and are not willing to go in that 
direction as the consequences can be 
dire.”

Thus, Thakkar who is also the General 
Secretary, Uganda Chamber of 
Mines and Petroleum (UCMP) says 
standards are necessary to protect 
everyone but more importantly the 
local suppliers because “you are not 
working in Uganda but in a global 
market and therefore we have to 
learn and follow global standards.” 

“We have to unlearn the bad ways 
we have adopted and learn the right 
ways of working.  Future generations 
will only need to mimic what we have 
done and they will have it easier 
going forward,” Thakkar says. 

Dr Elly Karuhanga, the Chairman, 
UCMP, echoes Thakkar’s point, noting 
that while some opportunities have 
been ring-fenced for Ugandans, those 
intending to work in the industry 
must adhere to the set standard to 
get a share of the billions of dollars 
that are going to be invested in the 
industry. 

“As you know, some 26 areas for 
local content have been ring-faced. 
We would like Ugandans to actively 
participate but remember there are 
standards that cannot be lowered,” 
Mr. Karuhanga told a skilling 
conference in Kampala in January.

International oil companies have 
time and again expressed the need 
to adhere to quality practices in the 
industry. 

Total E&P Uganda General Manager, 
Adewale Fayemi says it is essential 
to train and certify technicians 
to enhance their knowledge and 
skills required to meet demands 
of the project but also ensure that 
the highest standards of safety are 
considered. Fayemi was speaking 
at a recent press conference where 
they launched the training for 200 
welders. 

“The drivers for 
adoption and 
implementation 
of standards 

in the oil and gas 
industry globally are 
risks associated with 
environment, safety, 
quality, reputation, 
regulation, 
responsibility as a 
requirement for local 
content. Because 
of these risks, 
standards cannot be 
compromised,”
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Key among the issues discussed at the Skilling & Local 
Content Forum 2018 was the progress or lack of made 
in skills development in the country. 

While moderating a panel discussing the same, Hon Richard 
Kaijuka, the Chairperson, Board of Trustees, Uganda 
Chamber of Mines and Petroleum (UCMP) went as far as 
stating that Ugandans would never appreciate being mere 
spectators with oil in their midst. 

Oil companies have in the recent past conducted surveys to 
establish what the industry needs in terms of goods, services 
and human resource. And the findings indicated limited 
coordination amongst oil players when it comes to skilling 
Ugandans. This of course is not the best way to prepare for 
First Oil, which is targeted for 2020. 

According to Mr. Abdul Kibuuka of True North Consult 
and formerly the Head of Human Resource at Tullow Oil, 
Uganda, there has been some progress but a lot still needs 
to be done to increase the number of trained locals. Several 
firms, he noted wanted to carry out training but they were 
challenged by a lack of coordination.

For Edirisa Kwizera, the Local Content Manager at Tullow Oil 
Uganda, when coordinating skills development in the oil and 
gas industry, it was important to base on what had so far 
been achieved, and then taking off from there. 

This, he says has been done before, with standardization, 
where the Uganda National Bureau of Standards (UNBS), 
the body that formulates and enforces national standards,  
collaborated with the Energy Ministry to come up with over 
150 standards for Uganda, that are now used by the industry. 

Robert Salmon, Halliburton’s, the Area Business 
Development Manager for East Africa, feels a more vibrant 
sector would easily justify the setting up of skilling centres 
by any of the companies, since its them that need the well 
trained workers anyway.  

 “We would open a centre of excellence if we had sufficient 
work to justify the economics,” he said. And besides, the 
trained personnel would also easily find work elsewhere, 
like his company’s former Finance Manager, a Ugandan, who 
is now based in Tanzania. 

The need to focus on vocational training was also emphasized 
seeing that 90% of the workforce in the development phase 
will require welders, technicians, electricians, plumbers and 
similar skill sets. 

Though highly trained personnel like geologists were a 
requirement in the sector, they took much more time to 
train. Going forward, Uganda would be better served by 
importing skills she did not have while focusing on training 
her own people to take over in the medium term. 

“Sector analysis has shown that the demand for people with 
technical skills and vocational training in a specific trade 
is much higher than for diploma holders. This is because 
during exploration and production most jobs will be created 
at technician and craftsmen levels,” says Christopher Smith, 
the GIZ SOGA project manager. SOGA aims to upgrade 
vocational training provision in Uganda to industry-accepted 
levels. The project is jointly financed by the UK government, 
the Norwegian Government and the German Government 
and is implemented by the German Development Agency 
GIZ.

Skills development dragging
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By Edwin Kabuleeta

In a nutshell, Bureau Veritas, a Testing, 
Inspection and Certification (TIC) 

body, ascertains the quality assurance, 
environmental management and 
occupational safety in the oil and gas, 
energy and other service industries of 
various sectors. 

The bedrock of these undertakings is 
the several internationally recognized 
standards that the players in these sectors 
are required to adhere to.

TESTING & INSPECTION 

Industry & Facilities

Whether you are operating in the 
Upstream, Midstream, or Downstream 
segment of the oil & gas industry, pressure 
from governments and environmental 
organizations have forced environmental 
issues to the centre-stage, while traditional 
safety and reliability issues are even more 
acute as the industry is fueled by strong 
demand.

At Bureau Veritas, we use our own methods, 
verification tools and laboratories to 
support you and to meet governmental 
and organization requirements. Our scope 
of services, going far beyond traditional 
Conformity Assessment, encompasses 
also Asset Integrity Management-related 
services, welder certification, Non 
Destructive Testing (NDT) and advanced 
NDT services , lifting gears & accessories 
Inspection Services, oil country tubular 

goods (OCTG) / BHA/Drilling Tools 
Inspection services, HSE & Risk Solutions, 
Training and Consulting on Oil & Gas and 
other service markets.

From the design of your new facilities 
(CAPEX) to the maintenance and operation 
of existing ones (OPEX), we are operating 
worldwide in deep water, offshore and 
onshore projects.

TESTING & INSPECTION 

PVoC

Bureau Veritas has successfully renewed 
their contract with the Uganda National 
Bureau of Standards (UNBS) and will keep 
providing the Pre-Export Verification of 
Conformity (PVoC) service.

This PVoC programme aims to protect 
consumers, manufacturers and the 
environment from substandard or 
counterfeited products as well as aid in the 
faster release of logistics at country entry 
points with the Certificate of Conformity 
(CoC).

 The PVoC programme offers 3 different 
routes to demonstrate products 
compliance:

Route A: Applicable to any goods and any 
trader

Route B: Option for frequent traders of 
goods that have been registered 
by Bureau Veritas

Route C: Option for frequent traders of 
goods that have been licensed by 
Bureau Veritas

CERTIFICATION & TRAINING 

 ISO 9001:2015, ISO 14001:2015, ISO 
45001:2015, BS OHSAS 18001:2007, SA 
8000, IS0 50001 & ISO 22000

Bureau Veritas Certification operates 
globally and holds 60+ accreditations to 
deliver locally accredited certification and 
verification services.

As a global leader, we offer a large range 
of internationally trusted customized 
certification and audit services in the 
Quality, Health & Safety, Environment and 
Social Responsibility fields.

Successful companies are driven to deliver 
quality - from the way they operate, to the 
customer service standards they establish 
and the products they deliver. More still 
oil and gas customers are requiring more 
environmentally responsible products and 
services from their suppliers than ever 
before. 

Implementing an Environmental 
Management System is a solid way 
to identify and control the effects of 
your company on the environment. 
Organizations are also responsible for the 
health and safety of employees and people 
who work under their control. 

For this reason the company must provide 
a safe and healthy workplace, prevent 
accidents, work-related injury and ill-
health, as well as continually improve 
OH&S performance.

Management Systems can be defined 
as collective policies, plans, practices 
and supporting infrastructure by which 
an organization aims to reduce and 
eventually eliminate non conformances 
to specifications, standards and customer 
expectations in the most effective way 
possible.

For a business entity that has a long term 
view in regards to creating brand presence 
and guaranteeing customer satisfaction 
complying to the above standards would 
give the product or service great mileage.

Bureau Veritas Uganda ltd 
First Floor Plot 30, Lugogo Bypass, 
Nakawa 
Kampala, Uganda 
Tel: +256 792 280 281/0 
Email: bv.uganda@ke.bureauveritas.com

Global Certification with 
Bureau Veritas
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worleyparsons.com

Over 60 years of experience 
Deep local knowledge 
Global expertise

WorleyParsons is a professional services provider to the energy and 
resources sectors. We offer a range of services from small studies to 
the delivery of mega projects, including:
• Feasibility studies
• Project management contractor (PMC)
• Front-end engineering and design (FEED)
• Engineering, procurement and construction management (EPCM)

• Oil and Gas
• Refining and Petrochemicals
• Pipelines
• LNG
• Gas Processing
• Onshore Developments
• Ports and Marines
• Infrastructure WorleyParsons is proud to be associated with local partners, Infra Consulting Services 

and Newplan for Oil and Gas developments in Uganda.

UgandaOGC_Ads_A4_EMEA_042018_Rev0.indd   1 2018/04/16   11:45 AM



The Uganda Chamber of Mines & Petroleum 45

worleyparsons.com

Over 60 years of experience 
Deep local knowledge 
Global expertise

WorleyParsons is a professional services provider to the energy and 
resources sectors. We offer a range of services from small studies to 
the delivery of mega projects, including:
• Feasibility studies
• Project management contractor (PMC)
• Front-end engineering and design (FEED)
• Engineering, procurement and construction management (EPCM)

• Oil and Gas
• Refining and Petrochemicals
• Pipelines
• LNG
• Gas Processing
• Onshore Developments
• Ports and Marines
• Infrastructure WorleyParsons is proud to be associated with local partners, Infra Consulting Services 

and Newplan for Oil and Gas developments in Uganda.

UgandaOGC_Ads_A4_EMEA_042018_Rev0.indd   1 2018/04/16   11:45 AM
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Uganda’s oil and gas development and eventual 
production is set to see about $20 billion invested 
in the country in the next 5 to 7 years. This money 

will mainly be spent assembling infrastructure needed to 
produce the oil, found in the Albertine Graben, western 
Uganda. 

The unprecedented windfall in investments however, 
presents a vast array of risks that if not well insured can 
be disastrous and hamper the dreams of the country, the 
international oil companies that have already invested a 
sizeable amount of money in Uganda’s nascent oil industry 
and their suppliers and subcontractors. 

This is according to Mr Maurice Amogola, the Chief Executive 
Officer at Minet Limited, Uganda, an insurance brokerage 
firm. 

“While risks can be mitigated in various ways, insurance is 
very critical and government, oil companies, and services 
providers cannot afford to ignore it. 

 “As an insurance consultancy, Minet’s job is to discuss 
with clients about the potential risks and subsequently 
connecting them to suitable insurance firms to cover them,” 
says Amogola.  

The Deepwater Horizon oil spill in 2010, in the Gulf of Mexico 
on the BP-operated Macondo Prospect, considered to be 
the largest marine oil spill in the history of the petroleum 
industry, left BP with billions in dollars in penalties, that it 
continues to clear for the foreseeable future. 

Just like other potential support sectors insurance companies 
in Uganda are doing all they can, both privately and under 
their various umbrella bodies, to understand the oil industry 
as well as training their personnel to appreciate the risks 
that might manifest in this new market. 

And while the risks in the oil and gas industry are big and 
capital burdening, insurance firms can pool their resources 
together and spread the burden amongst themselves, 
explains Amogola. 

“Ugandan insurance companies will be able to ensure local 
risks but the bigger risks and the liabilities that manifest will 
have to be shared with other international companies,” he 
says.

Adding: “As such, you will hear of reinsurance companies like 
UgandaRe, SwissRe, AfricanRe, KenyaRe, PTARe and others. 
All these organizations will share the risks that will come up 
in the oil and gas industry, with local insurance companies.”

Minet: 
Insuring Uganda’s oil risk

Minet’s CEO, Maurice Amogola
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Aon Uganda 
is now Minet

minet.co.ug

“And while 
the risks 
in the oil 
and gas 

industry are big and 
capital burdening, 
insurance firms can 
pool their resources 
together and spread 
the burden amongst 
themselves”

Caroline Athiyo, Marketing Director & BDM

Minet (then trading as AON) was very instrumental in 
Uganda’s exploration stage, where it offered insurance 
solutions to a number of clients. 

“And now as we get to the production stage, our task remains 
to identify the risk therein and advise our clients and the 
market in general about the best solutions available and 
subsequently finding the appropriate insurance companies 
to carry the risk,”Amogola says. 

Who is Minet?

Minet, which bought out all the AON insurance brokerage 
operations across the sub-Saharan region, is an insurance 
consulting firm specializing in risk and human capital 
management. It still maintains a relationship with AON, and 
remains the largest AON Global Network Correspondent, 
with access to a network spreading to over 120 countries.

“Minet and AON continue to have a close working 
relationship, which leverages AON’s global expertise, 
strengthened by our local knowledge and experience,” says 
Caroline Athiyo, the company’s Director, Marketing and 
Business Development in Uganda. 

Adding, “As AON’s largest global network correspondent, 
Minet is the partner of choice for businesses across sub-
Sahara Africa and continues to provide the same exceptional 
service to all clients across Africa since it is a Pan- African 
brand with an extensive African footprint, owned and led by 
Africans for Africans.”

An increasingly recognizable and trusted brand across 
many African markets, the rebirth of Minet marks a historic 
milestone in the Risk Advisory Industry, notes Athiyo. 
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Does Uganda 
have potential 
for additional 
Oil and Gas 
resources?

The Uganda Chamber of Mines & Petroleum48
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By Gloria Sebikari

The story of the Ekofisk field, the first commercial 
and petroleum producing field in Norway, tells of 
the uncertainty in determining the prospectivity of 
petroleum basins and life cycle of an oil and gas field.  

The discovery of Ekofisk in 1969 stimulated exploration on 
the Norwegian Continental Shelf (NCS) in the North Sea, 
during a period when many exploration companies were 
abandoning the  NCS after drilling over 200 unsuccessful 
wildcat wells.  

The successful oil exploration, development and production 
efforts in the North Sea is partly credited to the discovery 
of Ekofisk. This field has been in production for over 45 
years, with this attributed to investment in research and 
application of new technologies for enhanced oil recovery, 
among other reasons.  

The current estimated lifetime of the field was certainly not 
the expectation in 1969 when the discovery was made, and 
when production figures plummeted in the early 1980s, 
with only an initial 20% recovery rate expected.

There was a turn of events when enhanced oil recovery 
techniques and application of new technologies led to not 
only a rise in production, but also an increase in reserves 
of the field.  The current recoverable factor is close to 50% 
and the field is now expected to continue producing till 2050 
with an estimated 6 billion barrels of in place resources.

Uganda’s current resource base is 6.5 billion barrels of oil 
in place with 1.4 billion barrels of recoverable resources/
reserves.  This is far below the resources of countries like 
Saudi Arabia, Venezuela, Canada with hundreds of billions of 
reserves or the likes of Nigeria, Libya, Qatar, Russia with tens 
of billions of reserves. However, Uganda’s resources are still 
significant and ranked within the same range as countries 
such as Australia, Chad and United Kingdom, and therefore 
can make a significant contribution to fast-tracking the 
country’s economic growth and development.

It is important to appreciate the fact that the current resource 
level is from exploration of close to 40% of the Albertine 
Graben (AG), Uganda’s most prospective sedimentary basin. 
The Albertine Graben is one of the four sedimentary basins 
with potential for petroleum accumulation. The discovered 
resources in the Albertine Graben are also spread across 17 

fields that have been fully appraised and are being prepared 
for production. None of these fields compares in size to 
Norway’s Ekofisk, but it still provides important lessons on 
the resource potential of the Albertine Graben.

At a peak production rate of 200,000 barrels per day, 
Uganda’s current resources can last for about 25 years. 
However, although exploration has been undertaken in 
about 40% of the Albertine Graben, the licensed area in 
the graben is less than 15%.  This means that over 80% of 
Uganda’s most prospective basin is still unlicensed. This is in 
addition to three other sedimentary basins in the country, 
whose potential is under investigation by the Ministry of 
Energy and Mineral Development. These are lake Kyoga 
Basin, Moroto-Kadam basin and Hoima Basin.  

There is also potential for increasing the recoverability of the 
current fields, whose production licenses have been issued.  
As companies undertake development activities and begin 
to produce the fields, a lot more data is collected, analysed 
and interpreted which contributes to a better understanding 
of the reservoirs. In addition, production technology evolves 
and investment in research normally leads to better oil 
recovery technics to improve production rates and timelines.   
It is also important that the resources are produced gradually 
in an efficient manner and at an economic rate that will also 
provide a sustained benefit to the country.

Therefore, Uganda has potential for additional resources 
because of the unlicensed and unexplored areas in 
the Albertine Graben, the virgin sedimentary basins in 
the country and the impact of new technology.  These 
parameters indicate the additional petroleum resource 
potential of Uganda. 

The presence of additional resources can only be ascertained 
after exploration and appraisal work has been undertaken 
in the unlicensed areas, and after production starts in the 
fields whose production licenses have been issued.  The 
infrastructure to support production has been planned 
basing on the current resource levels but with potential for 
expansion in case additional resources are discovered and 
hence the life cycle of the oil and gas resources extends 
beyond the anticipated 25 years. 

The writer, Gloria Sebikari, is the Manager, Corporate 
Affairs and Public Relations, Petroleum Authority of 
Uganda

“There was a 
turn of events 
when enhanced 
oil recovery 
techniques and 

application of new technologies led 
to not only a rise in production, but 
also an increase in reserves of the 
field”

Opinion
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As the leading bank, by balance sheet and assets in 
the country, Stanbic Bank does know a thing or two 
about the average Ugandan business entity. It is with 

this insight that the bank has deemed it fit to establish a 
Business Incubator to enable small and medium scale 
enterprises (SMEs) overcome some of their challenges, and 
in so doing drive economic growth in Uganda. 

Eva Ssewagudde, the Project Manager, Stanbic 
Business Incubator(pictured) says that the scheme is an 
entrepreneurship development centre established to 
support the development of SMEs, to enable them survive 
and grow sustainably. This has involved running capacity 
building and entrepreneurship development programs for 
SMEs in Kampala, Uganda. Ssewagudde adds, the incubator 
will support and nurture SMEs to prepare for and harness 
business and growth opportunities. She expounds on this, in 
the interview below:

What informed the establishment of the business 
incubator? 

SMEs are considered key engines of economic growth 

in developing countries.  In Uganda, SMEs employ 
approximately 2.5 million people and make up approximately 
90% of private sector employment. They also contribute 20% 
of Gross Domestic Product and produce 80% of Uganda’s 
manufactured output.   Despite the significant contribution 
to GDP by the SMEs, access to finance remains difficult. 

SMEs are plagued with challenges that limit their potential, 
including lack of financial support and lack of skills including 
entrepreneurial, management, marketing and financial 
planning. Other challenges include lack of business records, 
low corporate governance, poor banking and borrowing 
history, a culture that disrespects business contracts, fierce 
local and international competition and limited access to 
business development services.

Stanbic Bank has pledged to support the SME sector growth 
and in this regard, the bank has established a business 
incubator that is running an SME development programme 
purposed to support and nurture SMEs in order for them 
to develop and grow by bridging the identified gaps, in 
partnership and with the support of various stakeholders.

How does a company join the incubator? 

All a company has to do is write an email to us (SsewaguddeE@
stanbic.com) expressing their interest to join our incubator. 
We then avail them a questionnaire which they have to 
respond to and send back. Selected participants have to be 
SMEs of course.  Everything is entirely free; from application 
to the training itself. 

What does Stanbic Bank expect to gain from facilitating the 
business incubator? For instance do the participating firms 
become your clientele automatically? 

The SMEs in the business incubator are both bank and non-
bank customers, with no requirement that any business 
change its banking relationship.  The bank expects to 
contribute to the development of SMEs in the country and 
support in their sustainable growth over the intermediate 
future, and enable them benefit from the opportunities as 
are offered by the oil and gas sector.

One would imagine that as a financial institution, Stanbic 
Bank is mainly offering finance related advice to these 
SMEs. Is this the case or there is more? 

The entrepreneur development programme includes various 
aspects including;
§	Business Development Services
§	Training programmes and follow-up support interventions
§	Learning environment through workshops and panel 

group discussions
§	Networking Events and access to subject matter experts
§	Mentoring and coaching of entrepreneurs
§	Provide avenues for accessing markets and sourcing of 

funds

The development is informed with the support of various 
partners and institutions including the business school, 
audit forms, legal firms and various consulting firms and 
individuals.

“With better preparation, skills and 
compliance, Ugandan companies 
will be better positioned to run 
their businesses professionally, 

bid for and get business, supported by 
the local content regulation, in the oil 
and gas sector”

STANBIC OFFERS A HAND TO SMEs 
Bank’s Business Incubator too Help Streamline Operations
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What have been those issues that are similar across the 
SMEs that have signed up to the incubator? And how are 
you helping the SMEs readjust past them? 

The constraints of the SMEs in the incubator are as 
articulated in 2 above, but in varying degrees depending 
upon the SME and the business they are undertaking.  

The SMEs are being enabled through training, discussions, 
access to subject matter experts, networking and provision 
of information required for them to bridge the identified 
gaps.

What are the expected benefits after the class?

The expected benefits to the SMEs after the class include the 
following:
§	Knowledge, Information and SME toolkit for application 

and further reference
§	Access to industry and sector specialists, regulators, 

subject matter experts and professionals
§	Personal mentoring and coaching after training
§	Access to various resources including financial resourcing 

and markets
§	Physical space the entrepreneurs can use for meetings, 

consultations and other support activities

What feedback have you received from participants so far?  

The feedback from the course has been very positive with 
some requests to include further areas of specialization.  This 
will enable the post course review and improvement for the 
programme going forward.

For how long will the Incubator run and what kind of 
impact do you see it having on the SMEs, the oil and gas 
industry and Uganda in general? 

The business incubator will run for the foreseeable future.  
The expected impact is that with better preparation, 
skills and compliance, Ugandan companies will be better 
positioned to run their businesses professionally, bid for and 
get business, supported by the local content regulation, in 
the oil and gas sector

Oil & Gas
Global reach and understanding.
The expertise to deliver

Willis Towers Watson Uganda Insurance Brokers Ltd 
1st  Floor, Studio House, Plot 5 Bandali Rise, Bugolobi 

P O Box 8781, Kampala, Uganda 
S: +256 (0) 392 000 052 / +256 (0) 754 988 197 

www.willistowerswatson.com  

Willis Towers Watson Uganda are part of Willis Towers Watson, a leading global advisory, 
broking and solutions company that helps client’s around the world turn risk into a path for 
growth. We design and deliver solutions that manage risk, optimize benefits, cultivate talent 
and expand the power of capital to protect and strengthen institutions and individuals. Our 
unique perspective allows us to see the critical intersections between talent, assets and 
ideas - the dynamic formula that drives business performance. Together, we unlock potential. 
Learn more at www.willistowerswatson.com. 

Willis Towers Watson Uganda Insurance Brokers Limited 
Proud Sponsors of the Oil & Gas Conference 2018

Our View and Capabilites 

 ■ Insurance programme design, negotiation 
and management 

 ■ Complex claims negotiations and 
settlement

 ■ Actuarial Analysis

 ■ Risk Assessment, consulting and 
placement

 ■ Natural Catastrophe reviews

 ■ Risk engineering, risk optimisation and risk 
improvement workshops

 ■ Business interruption reviews

 ■ Global benefits, retirement and reward 

To find out more, contact us: 

Ritah.mutesi@ug.grassavoye.com

Stuart.elliot@ug.grassavoye.com

Johnny.evans@ke.grassavoye.com

Stanbic delegates during the opening of the Business Incubator



The Uganda Chamber of Mines & Petroleum52

Court loosens Tibet-
Hima’s hold on Kilembe  
Tibet-Hima’s attempts to reverse the cancellation of its 25-

year concession for the Kilembe copper mines recently 
failed after the Commercial Court upheld government’s 
decision to take back the mineral project.

The Chinese consortium had asked court to stop government 
from taking over the copper mines because it had filed a 
temporary injunction in another court, which had not beeen 
disposed of, and that the company still had some assets at 
the site.

However, the Commercial court, on March 9, ruled that 
government had long evicted the Chinese firm before it filed 
its suit in court.

The court’s decision is the latest in a stormy relationship 
between Tibet Hima and the Uganda government. 

That relationship turned sour so much so that in February, 
the army intervened and evicted the company’s staff from 
the copper mines.

For now, Kilembe Mines Limited, a government parastatal, is 
in charge of the mines as the decision of the project’s future 
is discussed.

Tibet Hima was accused of failing on meeting certain 
conditions of its concession such as defaulting on $1 million 
payment to government.

Tibet denies most of the accusations. In its defense, it 
says the government is equally to blame for the Kilembe 
debacle seeing that it took over 8 months for the mines to 
be handed to them after the signing, and then devastating 
floods followed almost immediately, completely disrupting 
its work plans. 

Tibet Hima’s lawyer, Alfred Okello Oryem, of Okello Oryem & 
Co. Advocates, says the issue is not yet settled and promises 
more legal battles over the same. 
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Baguma succeeds Katto at the DGSM 

Mr Edwards Katto (L) the outgoing director, Directorate of Geological Survey and Mines (DGSM) hands offer office to his replacement, Mr Zachary Baguma recently. Katto 
officially retired from the in March, 2018

Report on Uganda’s Development Minerals Launched

“Development Minerals 
are economically 
important to local 
communities.

The Ministry of Energy and Minerals Development 
(MEMD) in partnership with the European Union, the 

ACP Group of States and the United Nations Development 
Programme (UNDP) recently launched Uganda’s first 
Baseline Assessment and Value Chain Analysis Study Reports 
for the Development Minerals Sector. 

The Study Reports profile the Development Minerals Sector 
in Uganda and provide crucial information on the size of 
the sector, the existing untapped opportunities for local 
economic development, employment for youth and women 
as well as recommendations on specific interventions 
necessary in regulatory framework strengthening, oversight 
of environmental and health standards, and mechanisms for 
conflict management towards boosting the productivity of 
the Development Minerals sector.

Development Minerals are those minerals and materials 
that are used in our daily lives to make products such as 
plates, paint and toothpaste, to build houses and pave 
roads. Uganda boasts of a diversity of Development 
Minerals including construction minerals such as limestone, 
clay gypsum, marble and sand among others. It’s also home 
to various industrial minerals and semi-precious stones. 
Despite mapping of these natural resources, many of them 
remain largely unexploited.

“Development Minerals are economically important to 
local communities. This is because they are mined close to 
the communities and thus have strong domestic economic 
linkages,” Thomas Ole Kuyan, UNDP’s Deputy Country 
Director, said during the launching of the reports.

Zachary Baguma (C), Ag Director, DGSM launches 
the report, in the company of Thomas Ole Kuyan 
(R), Deputy Country Director, UNDP , Uganda and 
Cedric Merel (L), Head of Cooperation at European 
Union Delegation to Uganda 
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M2Cobalt for Kasese, Bunyangabu Minerals

Canadian firm M2Cobalt has 
commenced minerals exploration 

activities in Kasese and Bunyangabu 
districts with a focus on cobalt, copper 
and associated minerals.

M2Cobalt was granted EL1673 and 
EL 1674 exploration licenses by the 
directorate of geology survey and mines 
(DGSM) recently. The company also has 
a presence in Mityana, Mubende and 
Kabale.

Publically listed company on the Toronto 
Stock Exchange, M2Cobalt, will be 
working with Ugandan firms Great Rift 
Geosciences and Eurasian Capital on this 
project.

In March, 2018, the company launched 
airborne geophysical surveys at Kasese 
Airstrip to commence the exploration 
activities expected to run until June.

Andy Edelmeier, the CFO and director, 
M2Cobalt says a team of 20 Canadian 
and Ugandan geologists will carry 
out the exploration works in what is 
considered Uganda’s largest copper and 
cobalt belt. 

“We believe in Uganda’s mineral 
potential and its people. We have had 
good experience in Uganda. Similarly 
our operations are above board and we 
steer clear of conflict, child labour and 
abuse of human right,” said Edelmeier, 

who is also optimistic that the ongoing 
mining legal reforms will improve the 
performance of Uganda’s mining sector. 

Agnes Alaba, a Commissioner in the 
Mines Department, acknowledged that 
the minerals sector can become the 
engine for development in Uganda.

She said government was taking 
important steps to ensure this comes 
to fruition. This included strengthening 
the minerals policy, encouraging 
investment, improving environment for 
mining to thrive, social protection of 
minors, carrying geological surveys and 
development of a cadastre system.

While welcoming the new developments 
as likely to improve the area revenues 
and social infrastructure, local officials 
called on the company to employ 
residents in their operations. 
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Skilling & Local Content Forum 
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Roofings Group C/M Hosts UCMP Cocktail 





Message from 
the CEO, Mr. 
Tarek Makki. 
As a l e ad ing p rov ide r o f  
in te r na t iona l log i s t i c s and 
transportation, we take logistics to 
the next level by managing the 
entire global logistics process. We 
h a v e t h e r i g h t p e o p l e , 
transpor tat ion network and 
systems to get the job done. 

Logistics for the Oil and Gas 
Industry often involves the movement of  project freight which is 
voluminous, either by weight, size or quality or composed of  complex 
components that must be dismantled, shipped, and then re-
assembled.This kind of  freight requires specialised expertise and 
sophisticated  logistics capabilities, including precise timing, wide 
geographical knowledge and global connections to coordinate cargo 
movement from origin to destination. 

Saba Gifco in view of  its past track record in Oil and Gas has led out 
plans and feasibility studies in Middle East and East Africa to provide 
comprehensive logistics services. 

Saba Gifco provides the equipment and best solutions for lifting and 
transportation of  extra long, extra wide, extra high and extra heavy 
goods. A fleet of  cranes of  up to 300 Tons capacity places us as a 
major contractor in petrochemical, oil and gas developments to 
capitalise on the significant growth in energy demand. Integration of  
marine activities, land transportation, cranes and lifting systems are an 
essential requirement to provide a seamless service using a single 
contractor. 

With our extensive experience in detailed route surveys and technical 
loading and positioning of  your oversized, overweight and unusual 
loads, rest assured that your cargo is in safe hands.

Introduction 

SABA-GIFCO Ltd has long 
been a Freight Forwarding and 
Logistic Service provider. Our 
goal, since the opening of  our 
business was to diversify in 
Logistic Industry. 
  
In 2012, a merger agreement 
was established between two 
giant companies in their 
respective regions to form 
SABA-GIFCO, The Titans of  
Logistics; serving the logistic 
needs in South East Africa. 

Establishing the headquarters 
in Kampala - Uganda, SABA-
G I F C O e x p a n d e d i t s 
operation by launching offices 
in Juba - South Sudan and 
Mombasa - Kenya to facilitate 
all your Logistic needs in the 
region. 

SABA and Gifco currently 
operate independently and/or 
jointly in 8 countries in the 
Middle East and South East 
Africa; furthermore, SABA-
GIFCO is a member of  
various international networks 
o f  r e p u t a b l e f r e i g h t 
forwarding and logistic agents 
worldwide such as IFLN, 
FIATA, WCA, UFFA etc. 

SABA-GIFCO under one 
roof  provides services of  
door-to-door delivery that 
specialises in Packing, Pick-up 
& delivery, customs clearance, 
d o c u m e n t a t i o n ,  N o n -
HAZ  &  HAZ-MAT  goods 
transportation, temperature 
controlled perishable goods 
transportation, import & 
e x p o r t c l e a r a n c e a n d 
consolidation, Heavy-lift & 
P r o j e c t H a n d l i n g , 
Wa r e h o u s i n g & L i f t i n g 
Equipment. 
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Success does not come from eliminating risk.

We help you balance your strengths against 
the risks that come with growth.

SUCCESS COMES FROM 

MANAGING RISK 
FOR .GROWTH

MARSH UGANDA LIMITED

Africa’s pre-eminent Insurance Broker and Risk Advisor

Tel: + 256 312 302 851  |  Email ContactUganda@marsh.com
www.africa.marsh.com0
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UCMP Press Conference/Stanbic-AUGOS

Success does not come from eliminating risk.

We help you balance your strengths against 
the risks that come with growth.

SUCCESS COMES FROM 

MANAGING RISK 
FOR .GROWTH

MARSH UGANDA LIMITED

Africa’s pre-eminent Insurance Broker and Risk Advisor

Tel: + 256 312 302 851  |  Email ContactUganda@marsh.com
www.africa.marsh.com0
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Vice C/M Hosts End of 2017 UCMP Cocktail 
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Belgium Delegation, Biz-2-Biz
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French Delegation, Biz-2-Biz



Web Applications | Mobile Applications| Web Development
E-Payment Solutions | API Development |IT Support 

and Integration

+256778919621         info@hivetechug.com         www.hivetechug.com
Muganzirwazza, 2nd Floor Rm S-C5, Katwe, Kampala Uganda

A difference through innovations

E-commerce API Intergration

Startups

CONTACT US

POS Terminal
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UCMP MEMBERS

Chamber Diamond Members

COMPANY CONTACT PERSON SECTOR

Tullow Oil Ltd Mr. Jimmy Mugerwa Oil and Gas Exploration and Production

CNOOC Uganda Mr. Tianxu Duan Oil and Gas Exploration & Production

Total E&P Uganda Ms. Ahlem Friga-Noy Oil and Gas Exploration & Production

Zakhem International Construction Ltd Mr. Peter Bitarakwate Oil & Gas Infrastructure

Exim Bank (Uganda) Limited Ms. Zainab Byanjeru Banking

Chamber Gold Members

COMPANY CONTACT PERSON SECTOR

DFCU Bank Mr. James Mugabi Banking

Hima Cement Ltd Ms. Caroline Kezaabu Cement Manufacturers

Stanbic Bank Mr. James Karama Banking

Standard Chartered Bank Ms. Cynthia Mpanga Banking

United Bank for Africa (U) Ltd Mr. Agoreyo Johnson Banking

Barclays Bank Mr. Gibson Nangono Banking

Roofings Group Mr. Stuart Mwesigwa Steel Manufacturing

KPMG Mr.  Asad Lukwago Audit, Tax and Advisory

Mukwano Industries Uganda Ltd Mr. Ali Reza Manufacturing

Sebalu & Lule Mr. Nicholas Ecimu Law Firm

UHY Thakkar & Associates Mr. Sam Thakkar Tax Advisory, Accounting

International Energy Technik (U) Ltd Mr. Dinanath Yadav Electrical Engineering

GE Oil & Gas - Uganda Mr. Adrian Bukenya Mulindwa Oil, Gas & Mining

Uganda Development Bank Mr. Ladislao Ategeka Banking

Madhvani Group Ltd Mr. Mwine Jim Kabeho Manufacturing, Mining, Energy

Liberty Life Assurance Uganda Limited Ms. Lilliane .K. Akol Insurance

DSV Air & Sea Ltd Mr. Joseph Mukasa Transport & Logistics

Transeast (U) Ltd Mr. Mathew Agacha Transport & Logistics

African Gold Refinery Mr. Alain Goetz Gold Refining

Kenlloyd Logistics Uganda Limited Mr. Albert Muganga Specialist providers of logistics solutions

JMG Construction & General Trading Co. Ltd Mr. Johannes G. Kidane Road Construction, Oil & Gas & Civil 
Building Engineering

Commercial Bank of Africa Limited Mr. Alex Muhwezi Banking

NC Bank Uganda Limited Ms. Diana Komukama Banking
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 Chamber Silver Members

COMPANY CONTACT PERSON SECTOR

Minet Uganda Ltd Ms. Caroline Athiyo Insurance & Risk Management

AUC mining Ltd Mr. Moses Masagazi Gold mining

BTS clearing & forwarding Ms. Merian Sebunya Clearing and Forwarding

Citibank U Ltd Ms. Bagorogoza Clare Banking

Civicon Limited Ms. Zipporah Omwella Mechanical & Civil Engineering Works

Deloitte U Ltd Mr. Norbert Kagoro Auditors

East African Chains U Ltd Mr. David Mayanja Dealers in Mechanical Tools

Epsilon U Ltd Ms. Hellen Nambi Waste Management

Ernst & Young Mr. Muhammed Ssempijja Auditors

Farm Engineering Industries Mr. T. S Padhaal Equipment Supply

GCC Services (U) Ltd Mr. Aggrey Ashaba Facilities Maintenance & Catering Services

Namekara Mining Company Limited Mr. Henson Mambo Mining

Halliburton International Inc. Mr. Robert Salmon Oil & Gas Services

Schlumberger Oilfield Mr. Denis Bonifay Oil &gas services

Kampala Associated Advocates Mr.  David Mpanga Law Firm

Krone (U) Ltd Mrs. Rose Rugazora Mineral Exploration/ Wolfram

Marsh Uganda Ltd Mr. Alex Mukasa Insurance & Risk Management

Askar Investments Ltd/ Askar Security Mr. Kellen Kayonga Mineral Exploration/Tantalite

Multilines International U Ltd Mr. Gerald Mukyenga Clearing and Forwarding

Astor Finance Plc Ltd Mr. Gordon Sentiba Micro-Leasing and Financial Services

Oli Gold Muruli Ltd/ Gold Empire Ltd Mr. John Muruli Gold Exploration

SeaOwl Energy Services Uganda Mr. Patrick Danaux Recruitment and Training

Pricewaterhouse Coopers Limited Mr. Francis Kamulegeya Auditing, Tax and Advisory Services

Bollore Transport & Logistics Uganda Ltd Ms. Nancy Kiconco Transport & Logistics Service Provider

Semliki Rift Trading Co Mr. Patrick Van Pee Lift Services& Ferries

Sino Minerals Investments Co. Ltd Ms. Sarah Namara Mineral Exploration

Spedag Interfreight U Ltd Mr. Arthur Kato Logistics Service Provider

Threeways shipping Mr. Jeff Baitwa Logistics Service Provider

Toyota U Ltd Mr. Baisama Awori Car Dealers
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Uganda Insurers Association Mr. Faith Ekudu Insurance

Union Logistics Mr. Hitesh Shan Clearing and Forwarding

Victoria Equipment Ltd Mr. Peter Sekandi General Machinery

Victoria Motors Limited Mr. Dickson Mwesigwa Car Dealers

British High Commission Mr. Eric Olanya Diplomatic Mission

Let’s Go Travel Mrs. Joan Kantu Else Tours & Travel

Achelis Uganda Ltd Mr. Hans Georg Hinterberger Equipment Sale & Rental

Enviroserv U Ltd Ms. Jennifer Bangirana Waste Management

Goldstar Insurance Co. Ltd Mr. Paul Kavuma Insurance

UAP Insurance Uganda Ltd Mr. Dogo Singh Insurance

Unifreight Cargo Handling Ms. Jennifer Mwijukye Cargo Handling

Willis Towers Watson Uganda Insurance Brokers 
Ltd

Ms. Ritah Mutesi Kabayiza Insurance

Sipa Exploration Uganda Ltd Ms. Natasha Venus Mining

Sheraton Kampala Hotel Mr. Jennifer Kizito Hospitality

ADT Africa Explorational Drilling Services Mr. Ben Vietnieks Exploration Drilling Services

Aerophoto Systems Engineering Co. Mr.  Nalukoola Muwanga
Airborne Geospatial Data Acquisition, Aerial 

Photography, Surveying, Mapping

Megha Minerals Mr. Sikander Meghani Mineral Exploration

Capital Law Partners Mr. Ronald Asiimwe Mitegyeko Law Firm

Mineral Services Ltd Mr. Edward Kabuchu
Construction, Warehousing, Camp Building, 

Motor Vehicle Support

Kenfreight Mr. Amos Dwoka Freight Services

Simba Mines and Mineral Resources Ltd Mr. Jonny Sasirwe Mining

Tororo Cement Limited Mr. Gagrani B. M Cement Manufacturers

Beta  Minerals Ltd Ms. Jennifer Hinton Mineral Exploration

TransAfrica Assurance Company Ltd Mr. Madhav Kumar Insurance

Ligomarc Advocates Mr. Joshua Ogwal Law Firm

Nangwala, Rezida, & Co. Advocates Mr. Nangwala James Law Firm

Niletrac Uganda Ltd Mr. Mark Davidson Dealers in plant & machinery
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Fabrication Systems (U) Ltd Mr. Harald Van Aubel Printing & Packaging Services

Phoenix of Uganda Assurance Co. Ltd Mr. Akbar Chagani Insurance

Afrofreight Clearing & Forwarding Uganda Ltd Ms. Grace Tumukunde Logistics & Transport

PN Mashru Uganda Mrs. Corinne Hafner Matovu Transport & Logistics

African Gold Refinery Mr. Alphonse Katarebe Refining

Rhino Investments Ltd Ms. Hope Mugyenyi
Construction, Property Development, Logistics 

& Training

Great Lakes Carriers Ltd Mr. Assaf Natan Transport & Infrastructure

Ssaka Bulk Hauliers Mr. Mulindwa Rolland Transport & Logistics

Russian African Foundation Dr. Stanislav Mezentsev Oil, Gas & Minerals

Krohne Pty Ltd Mr. John Boxley Industrial Process Instrumentation

African Trade Insurance Agency Mr. Fredrick Mutua Insurance

Aero-Pioneer Group Mr. Hassan Senkindu Air Logistics & Services

E360 Mr. Jim Akaya Health, Safety & Environment

AfGen Limited Mr. Sam Thakkar Training/Assessments/Consultancy Services

International Finance Consultants Mr. Stephen Kasenge Finance/Training/Consultancy/Audit

Arcadia Advocates Mr. Robert Bautu Legal Services

Saba Gifco Uganda Ltd Mr. Kassim Mohamed Yamany Logistics

Invesco (U) Ltd Ms. Paula Namuli
Telecommunications, Logistics, Engineering, Oil 

& Gas

The Motorcentre EA Mr. Joseph Ssemuwemba Motor Vehicle sales, hire and maintenance

Kampala Cement Co Ltd Mr. Oscar Kamukama Cement Manufacturers

Securex Agencies (U) Ltd Mr. Gurpreet Singh Security Services

Keltron Development Services Ltd Mr. Keith Flowers Electrical & Mechanical Contracting Company

Bureau Veritas Uganda Ltd Mr. Rakesh Prasad Inspection, Testing & Certification Services

Mota-Engil Uganda Mr. Mauro Ventura Construction

FF Oil and Gas Logistics Ltd Mr. Christopher Sedakasi Logistics

Civtec Africa Ltd Mr. Castro Kagina Taremwa Civil Works & Fabrication

Berkeley Reef Hon. Richard Kaijuka Mining

Newrest Mr. Gael Lokossou Catering

UnitedHealthcare Global Medical Ms. Rebecca Gargan Healthcare
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Chamber Individual Members

Name Specialty

Mr. Joshua Tuhumwire Mining

Mr. Malkit Singh Saini Construction

Mr. Rajesh Dewani Construction

Mr. Rossini Silveira Oil, Gas & Renewable Energy

Mr. Kuldip Singh Lotay Construction
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APPLICATION FORM FOR MEMBERSHIP 

  

To: The Executive Secretary, 

 Uganda Chamber of Mines and Petroleum 

 P.O. Box 71797 Kampala 

 E-mail: info@ucmp.ug 

 

I hereby apply for membership of the Uganda Chamber of Mines and Petroleum 

Company/Organization…………………………………………………………………….. 

Address:…………………………………………………………………………………….

……………………………………………………………………………………………… 

Telephone…………………………………………………………………………………... 

Contact person: ……………………………………………………………………………. 

Position……………………………………………..Telephone…………………………… 

E-mail: ……………………………………………………………………………………... 

Please provide a brief description of your company/investment, its size and its activities. 

Description.............................................................................................................................

................................................................................................................................................

................................................................................................................................................

................................................................................................................................................

................................................................................................................................................ 

 

Signature of Applicant: …………………………….…….… Date: ……………………… 

 

Your application will be considered by the Governing Council as soon as possible. 

 

                                                                                                              

3rd Floor, Amber House 
Plot 29/33 Kampala Road 
P. O. Box 71797 Kampala 
info@ucmp.ug 
www.ucmp.ug 
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SABA GIFCO, FOR YOUR TOTAL 
LOGISTICS SOLUTIONS.



SABA GIFCO, FOR YOUR TOTAL 
LOGISTICS SOLUTIONS.




